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President’s note  
The count down to the end of the 
year has started, with the silly sea-
son fast approaching. So hold onto 
your party hats because we have a 
super-sized edition of the newsletter 
to wrap up the year!  

I am pleased to introduce myself as 
the new President of WLA ACT and 
welcome the new Executive Com-
mittee. A snapshot of the new com-
mittee can be found at p.14.  

Be sure to check out the articles 
from our new Executive Committee 
on the Family Law changes in the 
ACT (p.9-10), the Commonwealth 
Legal Services Review (p.12) and 
the Vulnerable Workers amend-
ments to the Fair Work Act (p.13).  

I would like to thank outgoing com-
mittee members for all their hard 
work over the past year. In particular 
to our outgoing President, Prue Bin-
don who worked tirelessly during her 
time at the helm of WLA ACT. 

WLA ACT is only as strong as its 
membership, which is why I am 
thrilled to announce that we are ex-
panding our reach through social 
media. If you are attending our 
events then keep an eye on our so-
cial media for some of the highlights. 
We are on Facebook, Instagram, 
LinkedIn and Twitter! 

One of the joys of my new role is 
having the opportunity to meet so 
many wonderful women lawyers 
around Canberra. That’s why we are 
launching #womenlawyersoftheACT. 
Check out our new Instagram page 
or go to p.3 to find out more.  

Our Pay and Conditions Survey is 
back, and it’s bigger and better than 
ever. We are extending the survey 
to all levels of the profession, not 
just junior lawyers. The survey will 
help us gauge important information 
on your experiences at work and 
provide invaluable information for 

the ACT legal profession. Complete 
the survey by 9 February 2018 to 
win a $200 Aubergine Restau-
rant Voucher (for info on p.8). 

What else can you expect from us 
next year? To start with, more fabu-
lous events, greater engagement on 
core issues for our members and a 
stronger social media presence. For 
exclusive access to our events and 
updates about what’s happening in 
the ACT don’t forget to renew your 
membership online. 

I would like to take this opportunity 
to thank all our sponsors. Our 
events wouldn’t be possible without 
their generosity. A list of our spon-
sors is provided within (p.14).  

I would also like to extend my con-
dolences to the Hon. Linda Burney 
MP who tragically lost her son in Oc-
tober. Our thoughts are all with you 
in this difficult time. Linda recently 
presented the Maddocks breakfast, 
which was a special treat for all 
those who attended. 

To all our members, stay safe over 
the holiday season. I look forward to 
seeing you all next year at one of 
our many events. 

 

Danielle Mildren 
WLA ACT President  
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YOUR STORIES: Meet a member  

In this issue, we meet Emily Bowler, Baker Deane & nutt Lawyers Cabinet. 

  
Ms Emily Bowler 

Why did you join WLA?  

Following my admission in 2015 I 
joined the ACT Young Lawyers 
Committee to meet other young law-
yers and to become more involved 
in the ACT legal community. It was 
through my involvement on the 
Young Lawyers Committee that I 
discovered the WLA and thought 
that this would be a wonderful op-
portunity to meet other lawyers at 
various stages of their careers. At 
the time I did not know many other 
lawyers beyond those I worked with 
and so joining the WLA allowed me 
to depart from my comfort zone and 
start meeting some new people. 

I began attending some WLA events 
and before I knew it had started to 

develop a wider network of friends 
and colleagues in a range of differ-
ent areas of law.  

What WLA event have you en-
joyed attending this year and 
why? 
I have thoroughly enjoyed all of the 
WLA events that I have attended 
and am always impressed with how 
the WLA is regularly updating their 
events to suit the needs of its mem-
bers. A perfect example of a new 
event that met my needs was the 
“Come to the Bar” Information Even-
ing held at Blackburn Chambers in 
June 2017. 

My long-term career goal is to go to 
the Bar, but with this goal comes 
many questions about the pathway 
to the Bar and what life is actually 
like as a Barrister. When the above 
event was advertised I jumped at 
the opportunity – as did many oth-
ers! The evening provided all at-
tendees with the opportunity to ask 
a panel of current practising barris-
ters about their individual journey to 
the Bar in a relaxed setting.  It was 
an incredibly valuable and empow-
ering experience which left many at-
tendees motivated to join the Bar. I 
am hopeful that over the next few 
years this will lead to an increase in 
the number of female Barristers 
within the ACT. 

If you could give one piece of 
advice to your first-year pro-
fessional self, what would it 
be? 

My advice would be to get a mentor 
and also to become a mentor your-
self. As a young lawyer, it is ex-
tremely valuable to have the oppor-
tunity to meet with a more senior 
practitioner and to ask questions re-
garding career progression, different 
working environments and life as a 
lawyer in a confidential setting. Con-
versely, it is equally valuable for law 
students to have the opportunity to 
ask a young lawyer about their ex-
perience obtaining their first job and 
how they navigated their way 
through the final stages of law 
school.  

In my experience, being both a 
mentee and a mentor has made me 
a better mentee as I am more aware 
of the time volunteered by mentors 
to be involved in the program and 
what does and does not work within 
a mentoring relationship.  

I would recommend that first- year 
lawyers become involved in the ACT 
Law Society Mentoring Program as 
well as the Women In Law Organi-
sation (“WILO”) mentoring program 
supported by the WLA which oper-
ates at both the ANU and University 
of Canberra. Both are incredibly 
worthwhile participating in and have 
greatly assisted me in getting a bet-
ter understanding of different legal 
careers available. 
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#womenlawyersoftheact 
introducing some of our younger members, who we recently caught up with around New Acton. 

 

 

”The highlight of my year was repre-
senting Australia at the XXI World 
Congress on Safety and Health at 
Work 2017. Working as a govern-
ment lawyer has opened up oppor-
tunities I never even dreamed of.”  

Cassie Edwards 

 

 

 

 

 

 

 

 

“I'm still recovering from the celebra-
tions yesterday. Half the office 
stopped what they were doing to 
watch the survey results live. After-
wards I was at Lonsdale street cele-
brating with two friends. It felt like 
we were a part of a historic moment 
of change in this country. I will never 
forget it.” 

Sam Nowland  

 

 

WLA ACT is now on Facebook, In-
stagram, LinkedIn and Twitter. Be 
sure to follow us on all our social 
media platforms to keep up to date 
with our events and policy initiatives 

 

 
 

“Having worked in private practice I 
really value the flexibility of working 
in government. Moving to Canberra 
from Adelaide was a difficult jump to 
make at first. But now I love it. 
Working with people I enjoy seeing 
every day is a big part of that. It's 
like being a part of an automatic 
community.” 

Jasmine Patterson 

 

 

WLA ACT's Instagram features 
#womenlawyersoftheact, with mem-
bers photos and a short interview 
about their legal career.  

If you would like to be featured, or 
you would like to nominate someone 
else, please email con-
tact@wlaact.org.au.

https://wlaact.us12.list-manage.com/track/click?u=128797056a7d233a699aa5529&id=57d8cc1509&e=78e6d8dd44
https://wlaact.us12.list-manage.com/track/click?u=128797056a7d233a699aa5529&id=04f6437fac&e=78e6d8dd44
https://wlaact.us12.list-manage.com/track/click?u=128797056a7d233a699aa5529&id=04f6437fac&e=78e6d8dd44
https://wlaact.us12.list-manage.com/track/click?u=128797056a7d233a699aa5529&id=a678d6c8a7&e=78e6d8dd44
mailto:contact@wlaact.org.au?subject=%23womenlawyersoftheact
mailto:contact@wlaact.org.au?subject=%23womenlawyersoftheact
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recent events and community news 
Maddocks sponsors breakfast 
with the hon linda burney mp 

 

The Hon. Linda Burney MP 

WLA ACT held a mentor breakfast 
with Linda Burney MP on 20 Octo-
ber 2017 at Old Parliament House. 
Linda Burney was the first Indige-
nous member of the NSW Parlia-
ment, and the first female Indige-
nous member of the Federal House 
of Representatives. 

The Honourable Member for Barton 
urged those present to take 
chances, put their hand up and to 
know their own story. She also dis-
cussed the Welcome to Country tra-
dition, the realities of the working 
"On the Hill" and her portfolio as 
Shadow Minister for Social Services. 

 

  

Attendees enjoying the breakfast 

WLA ACT was deeply saddened to 
hear of Linda Burney's loss of her 
son so shortly after the Mentor 
Breakfast. Linda has now taken 
leave from Parliament to deal with 
the sudden death of her son. We 
wish her, and her family, strength 
during this difficult time. 

MENTOR BREAKFAST WITH JEN-
NIFER WYBORN 
On 5 September 2017, Jennifer Wy-
born, Partner at Clayton Utz, shared 
advice with WLA ACT guests over 
breakfast, addressing the topic ‘The 
Illusion of Perfection’. 

Jennifer is Canberra born and bred 
and has extensive experience as a 
Commonwealth Prosecutor, Judge's 
Associate, in house government 
lawyer and in private practice. 

 

Jennifer Wyborn speaking at the event 

Jennifer has had a fascinating ca-
reer and is currently heading up the 
Workplace Relations, Employment 
and Safety Team at Clayton Utz, 
Canberra. Jennifer spoke to her im-
pressive career and personal chal-
lenges in a very thoughtful talk. 

Jennifer encouraged everyone to 
find joy and not chase perfection, 
which, in reality, does not exist. She 
noted, even if perfection is reached, 
it is only fleeting. Jennifer high-
lighted the importance of identifying 
core values, through which joy can 
be found. Her reflections on her core 
values of access to justice, fairness 
and equality provided useful insight 
and inspiration for all those attend-
ing. 

Jennifer challenged guests to kick 
out the toxic in their lives and to not 
be afraid of asking questions or re-
questing help. She let everyone 
know that it is okay not to have a 
plan, and while life may bring its 
challenges – it will be alright be-
cause you can always get up again. 

 



WOMEN LAWYERS ASSOCIATION ACT 
 
 

 
connect | support | engage 
       wlaact |   #wlaact | www.wlaact.com.au 

 
 

5 

WLA ACT extends its thanks to Jen-
nifer for taking the time to share her 
experiences and advice. 

 

Jennifer Wyborn with former President of 
WLA ACT, Prue Bindon 

MLC Seminar: How to buy your 
first home then pay that loan 
off! 
Michael Miller from MLC Advice 
Canberra (one of our fantastic spon-
sors) has written a book! WLA ACT 
welcomes this book, titled ‘Personal 
Financial Services Essentials for 
Lawyers’, which seeks to demystify 
financial planning for lawyers. 

WLA ACT committee members 
joined Michael at the book launch on 
Wednesday 25 October. The event 
welcomed attendees from across 
the Canberra legal community, who 
enjoyed words from guest speaker 
Noor Blumer, ACT Woman Lawyer 
of the Year 2016. 

Covering topics such as superannu-
ation, insurance and social security, 
the text combines an explanation of 
the legal basis for many areas of fi-
nancial planning, with information 
and examples on how these are ap-
plied by financial planning profes-
sionals for their clients. 

"Personal Financial Services Essen-
tials for Lawyers is an essential ref-
erence providing practical guidance 
to lawyers on where to start when it 
comes to matters that may affect the 
financial planning dealings of their 
clients" 

Copies of the book can be obtained 
through Lexis Nexis. 

Michael Miller of MLC Advice Can-
berra is the principal sponsor of 
WLA ACT. 

Mothers uplift movement 
PANEL EVENT 
 On 23 August 2017, WLA ACT in 
conjunction with Mother’s Uplift 
Movement (MUM) held a workshop 
for our members to share their expe-
riences and tips as working mums in 
the legal profession. 

Our guest speakers for this event 
were: 

• Prue Bindon, Barrister, Black-

burn Chambers, and former 

President of WLA ACT 

• Margaret Tregurtha, General 

Counsel, Department of Envi-

ronment and Energy 

• Lindsay Reid, Teacher at Dara-

malan College and formerly a 

Senior Associate at King & 

Wood Mallesons 

Our guest speakers shared the fol-
lowing advice:  

• Do things that are important to 

you and your identity. 

• Make sure you have time 

blocked out for yourself. 

• Learn to let go about things like 

household chores (if they’re not 

done the way you’d like them). 

• Have conversations with your 

partner about sharing tasks. 

• Think about implementing new 

systems, for example, designate 

a day each week that would be 

your ‘free’ day. 

• Rely on external sources, for ex-

ample, family, get a cleaner, get 

an au pair. 

• Believe in your job. 

Thank you to Liz Huang Hughes-
Brown and Alicia Prest from MUM 
for facilitating this event. Liz and Ali-
cia are also mums working in the 
law. Please feel free to email Liz or 
Alicia at mothersupliftmove-
ment@gmail.com if you’d like to join 
MUM’s mailing list.  

MUM is a movement which supports 
and encourages mums to take time 
out for themselves for self-care, to 
pursue career and personal devel-
opment goals, or simply to take a 
holiday. They want to help remove 
the stigma and guilt around mums 
admitting that they need a break 
from their role as a mum. They 
would love to hear from you at: 
mothersupliftmovement@gmail.com 

 

 

 

Thank you also to Jindii EcoSpa for 
their generous sponsorship, who 
provided each seminar attendee 
with a voucher for a complimentary 
20-minute massage or facial (valued 
at 
$40.  

 

https://store.lexisnexis.com.au/product?product=personal-financial-services-for-lawyers&meta_F_and=9780409345889
mailto:mothersupliftmovement@gmail.com
mailto:mothersupliftmovement@gmail.com
mailto:mothersupliftmovement@gmail.com
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Act law society awards  

WLA ACT would like to congratulate 
our very own Belinda Miller, who 
was awarded the 2017 ACT Young 
Lawyer of the Year Award. The 
Award recognises the professional 
achievements and community in-
volvement of outstanding young law-
yers in the region. 

Belinda is an Employment and Dis-
crimination Lawyer at the Women’s 
Legal Centre ACT, providing all the 
Centre’s employment and discrimi-
nation legal advice and representa-
tion services. 

She is the Secretary of the Women 
Lawyers’ Association of the ACT 
and is a member of the ACT Law 
Society’s Industrial Relations Com-
mittee and the ACT Community Le-
gal Assistance Forum’s Community 
Legal Education Committee. 

Congratulations also to: 

• Chris Behrens, who was 
awarded the 2017 Government 
Law Award. The Award recog-
nises the achievements of out-
standing lawyers working in or 
for government. 

• Liz Huang Hughes-Brown, who 
was presented with the 2017 
President’s Medal. The Presi-
dent’s Medal recognises signifi-
cant personal and professional 

contributions to the betterment 
of law and justice in the commu-
nity by an ACT solicitor and 
member of the ACT Law Soci-
ety. 

And the results are in! 

WLA ACT welcomes the results of 
the Australian Marriage Law Postal 
Survey on 15 November 2017. 

Of the eligible Australians who ex-
pressed a view on this question, the 
majority indicated that the law 
should be changed to allow same-
sex couples to marry, with 
7,817,247 (61.6%) responding Yes 
and 4,873,987 (38.4%) responding 
No. Nearly 8 out of 10 eligible Aus-
tralians (79.5%) expressed their 
view. 

We are proud to see that the ACT 
had the highest number of people 
responding Yes with 175,459 (74%). 
The ACT also had the highest over-
all participation in the survey, with 
82.4 % responding. Overall, more 
women than men responded (81.6 
to 77.3%). 

John Koowarta Scholarship 

The John Koowarta Reconciliation 
Law Scholarship is available to Abo-
riginal and Torres Strait Islander stu-
dents enrolled in an approved 
course of study that is a prerequisite 

to admission as a legal practitioner 
in any Australian jurisdiction at or 
through an Australian tertiary institu-
tion. Applications close on 8 Decem-
ber 2017. 

To our members, all 
our events are child 
friendly. please 
bring your loved 
ones along 

End of Year Drinks at Highball 
Express  

When: 30 November 2017 at 6pm.  

Come along, have a couple of drinks 
on us and socialise with your fellow 
members to celebrate the end of an-
other busy year.  
 
The event is free for members, but 
for catering purposes we do require 
members to register for the event.  
 
If you have any questions please 
email contact@wlaact.org.au.  

Update – tickets are now sold out.  
  

https://wlaact.us12.list-manage.com/track/click?u=128797056a7d233a699aa5529&id=a4091fb6f5&e=78e6d8dd44
https://wlaact.us12.list-manage.com/track/click?u=128797056a7d233a699aa5529&id=385959e6b0&e=78e6d8dd44
https://wlaact.us12.list-manage.com/track/click?u=128797056a7d233a699aa5529&id=385959e6b0&e=78e6d8dd44
https://wlaact.us12.list-manage.com/track/click?u=128797056a7d233a699aa5529&id=ab9dc53136&e=78e6d8dd44
https://wlaact.us12.list-manage.com/track/click?u=128797056a7d233a699aa5529&id=ab9dc53136&e=78e6d8dd44
mailto:https://www.meyervandenberg.com.au/?subject=MLC%20Seminar%20Location


WOMEN LAWYERS ASSOCIATION ACT 
 
 

 
connect | support | engage 
       wlaact |   #wlaact | www.wlaact.com.au 

 
 

7 

Australian Women Lawyers Update 
 

 
 

What is the Australian Women 
Lawyers?  
Did you know that, as a WLA ACT 
member, you are automatically a 
member of Australian Women Law-
yers?  

AWL brings together representatives 
from each state and territory women 
lawyers’ body to discuss national is-
sues, foster collaboration and coop-
eration and advocate on issue rele-
vant to the position of women in the 
law.  

Connect with AWL via Facebook 
and Twitter.  

Australian women lawyers 
20th birthday dinner 

 

Australian Women Lawyers turned 
20 this September. Happy birthday! 

Recent activity 
It’s been a busy few months for the 
AWL.  The highlight was undoubt-
edly the gala dinner held on 16 Sep-
tember to mark the 20th birthday of 
AWL. Melbourne Town Hall was the 
perfect venue to host a crowd of ju-
dicial celebrities and members from 
all over Australia.  

I was particularly gratified to see our 
own Women Lawyer of the Year 
(and AWL past-president), Noor 
Blumer, was the first on the dance 
floor as soon as the formalities were 
over.  

AWL also held its AGM, at which our 
Queensland director Ann-Maree Da-
vid was returned as President for 
another year. We said goodbye to 
some long-standing Board members 
and welcomed new directors from 
Western Australia, Victoria and the 
Northern Territory.  

We firmed up our current projects, 
which include a long overdue update 
to our website, and planning for our 
2018 National Conference to be 
held in Sydney. 

We also have an upcoming Planning 
Day at which we will be discussing 
how we can better serve members, 
including through engaging with key 
policy issues like equitable briefing 
and eliminating the gender pay gap.  

If you have an idea that you think 
AWL should consider, please send it 
through to contact@wlaact.org.au 
and include AWL in the subject line. 

Liana Westcott (ACT representa-
tive on the AWL Board) 

Welcome to the family! 
As you may recall, Liana Westcott, 
Senior Advisor at Proximity, bravely 
bared all for our readers to talk 
about her experiences practicing 
while pregnant. 

The WLA ACT would like to congrat-
ulate Ms Liana Westcott, who re-
cently welcomed her healthy baby 
boy. 

And what a cutie he is! 

 

Ms Liana Westcott at the AWL birthday cele-
brations in September with her new borne 
son, Clark. 

  

mailto:contact@wlaact.org.au


WOMEN LAWYERS ASSOCIATION ACT 
 
 

 
connect | support | engage 
       wlaact |   #wlaact | www.wlaact.com.au 

 
 

8 

Pay and conditions survey 
It’s time to let us know about your experiences as a lawyer working in the ACt 

WLA ACT has launched the 2017 
Pay & Conditions Survey. Previously 
the Junior Lawyers Pay and Condi-
tions Survey, this year WLA ACT 
has expanded the survey to all law-
yers in the ACT thanks to the gener-
ous sponsorship of King & Wood 
Mallesons, Minter Ellison, Clayton 
Utz, Blumers Lawyers and Aulich 
Civil Law. 

The survey will remain open until 
9 February 2018. It only takes 10-15 
minutes to complete online. Be sure 
to complete the survey and go into 
the running to win a $200 Aubergine 
Restaurant Voucher. 

Why should I participate? 
The ACT is a small jurisdiction and 
information about employment, pay 
and conditions is often unavailable 
in the public sphere, making it diffi-
cult for lawyers to find an independ-
ent benchmark from which to negoti-
ate their entitlements. 

The purpose of this survey is to col-
lect data about the characteristics of 
individual lawyers working in the 
ACT, and the nature of their employ-
ment, pay and conditions. The 
WLA ACT and the ACT Young Law-
yers Committee will collate and pub-
lish the findings of the survey with 
the aim of providing ACT lawyers 
with an insight into their professional 
community. 

The WLA ACT and ACT Young 
Lawyers Committee are committed 
to protecting your privacy. This sur-
vey is anonymous, therefore the in-
formation we collect will not tell us 

anything about you specifically 
(such as your personal details). The 
WLA ACT and ACT Young Lawyers 
Committee may use the data col-
lected through this survey for the 
purposes of releasing a Pay and 
Conditions Report and other materi-
als pertaining to the findings of the 
survey 

Highlights from the previous 
survey results 
The last survey revealed some inter-
esting findings about young lawyers 
in the ACT. Below are just a few. 

Overall 66% of respondents were 
satisfied with their pay. For respond-
ents who were employed by a gov-
ernment employer, the overwhelm-
ing majority were satisfied with their 
pay (78% were satisfied). 

Of those that supplied a written re-
sponse to the question, 32 respond-
ents indicated that their employer 
did not provide access to a non-gov-
ernment paid parental leave 
scheme.  

The majority of respondents (67%) 
indicated that they felt guilty taking 
sick or personal leave. 

The most common flexible working 
arrangement open to respondents is 
flexible hours, followed by working 
from home. Job sharing was the 
least common flexible working ar-
rangement, with 11% of respond-
ents indicating this as an option 
available to them. 

Most respondents were not sure if 
their employer had poli-
cies/measures in place to address 
the prevention of sexual assault. 

Measures identified were: including 
awareness training, equal oppor-
tunity policies and harassment poli-
cies, harassment officers, reporting 
mechanisms and contact persons to 
provide support to victims, and the 
APS Code of Conduct. Of concern, 
one respondent indicated that whilst 
their employer had poli-
cies/measures in place they did not 
seem to implement them. 

Most respondents were not sure if 
their employer had poli-
cies/measures in place to promote 
good mental health in the work-
place. 

Responses to the questions what 
can employers do better for women 
lawyers included: 

• Provide flexible working ar-

rangements (including working 

from home) and cater for work-

life balance. 

• Ensure equal pay (no pay gap) 

and 

• equal opportunities for women. 

• Offer paternity leave (equal to 

maternity leave). 

• Provide subsidised child care or 

child care onsite (like some gov-

ernment departments have). 

A copy of the 2016 Report can be 
found on our website.

  

https://wlaact.us12.list-manage.com/track/click?u=128797056a7d233a699aa5529&id=b4506519ca&e=78e6d8dd44
https://wlaact.us12.list-manage.com/track/click?u=128797056a7d233a699aa5529&id=b4506519ca&e=78e6d8dd44
http://www.wlaact.org.au/junior-lawyers-pay-and-conditions-survey/
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In the spotlight: Family law practice 
Family law Reforms 

On 27 September this year the 
Commonwealth Attorney General, 
George Brandis, referred a compre-
hensive review of the Family law 
system to the Australian Law Re-
form Commission (ALRC). This is 
the first comprehensive review of 
Australia’s modern family law sys-
tem since its commencement in Jan-
uary 1976. 

The review started on 1 Octo-
ber 2017 and the Commission is 
due to report by 31 March 2019.  

Newly appointed ALRC Commis-
sioner, Professor Helen Rhoades, 
will lead the review. The terms of 
reference are as follows: 

• the appropriate, early and cost-

effective resolution of all family 

law disputes; 

• the protection of the best inter-

ests of children and their safety; 

• family law services, including 

(but not limited to) dispute reso-

lution services; 

• family violence and child abuse, 

including protection for vulnera-

ble witnesses; 

• the best ways to inform deci-

sion-makers about the best in-

terests of children, and the 

views held by children in family 

disputes 

• collaboration, coordination, and 

integration between the family 

law system and other Common-

wealth, state and territory sys-

tems, including family support 

services and the family violence 

and child protection systems; 

• whether the adversarial court 

system offers the best way to 

support the safety of families 

and resolve matters in the best 

interests of children, and the op-

portunities for less adversarial 

resolution of parenting and prop-

erty disputes; 

• rules of procedure, and rules of 

evidence, that would best sup-

port high quality decision-mak-

ing in family disputes 

• mechanisms for reviewing and 

appealing decisions 

• families with complex needs, in-

cluding where there is family vi-

olence, drug or alcohol addiction 

or serious mental illness; 

• the underlying substantive rules 

and general legal principles in 

relation to parenting and prop-

erty; 

• the skills, including but not lim-

ited to legal, required of profes-

sionals in the family law system; 

• restriction on publication of court 

proceedings; 

• improving the clarity and acces-

sibility of the law; and 

• any other matters related to 

these Terms of Reference. 

The ALRC will consult widely with 
family law, family relationship and 
social support services, health and 
other stakeholders with expertise 
and experience in the family law and 
family dispute resolution sector.  

It will be imperative for family law-
yers and other professionals who in-
terface with the family law system to 
have input into this review so that 
any proposed amendments to the 
Family Law Act 1975 (Cth) and the 
Court’s processes are well informed. 

Although the ALRC are not yet re-
ceiving submissions, they have wel-
comed individuals to send in their 
stories to the ALRC to help them un-
derstand the different ways in which 
the family law system. You can sub-
mit your story on the ALRC website.  

The Advisory Committee members 
overseeing the research and consul-
tation processes are also listed on 
the ALRC website. 

Key dates to remember: 
• March 2018: Issues Paper due to 

be released, call for submis-

sions 

• April 2018: Submission to Issues 

Paper close 

• August 2018: Discussion Paper 

due to be released, call for sub-

missions 

• October 2017: Submission to Dis-

cussion Paper close 
• 31 march 2019:: ALRC final report  

  

https://www.alrc.gov.au/content/tell-us-your-story
https://www.alrc.gov.au/inquiries/family-law-system/advisory-committee


WOMEN LAWYERS ASSOCIATION ACT 
 
 

 
connect | support | engage 
       wlaact |   #wlaact | www.wlaact.com.au 

 
 

10 

It is starting to look a lot like Christmas 

Family Lawyers in Canberra are 
about to move into one of their busi-
est periods of the year. 

Christmas and the period leading up 
to it is a very high stress environ-
ment for many families as they try to 
negotiate Christmas and the long 
summer school holiday arrange-
ments for their children. 

The Court imposes a deadline of 
16 November for the filing of par-
enting applications for Christmas 
and summer school holiday period. 

After this date only extremely urgent 
matters will be put before a Judge. 

For many people who are negotiat-
ing their property settlement there is 
also the push to ‘start the New Year 
afresh’ and so the pressure is on for 
people to settle their disputes before 
Christmas. 

The Federal Circuit Court (FCC) and 
Family Court are fine tuning their 
safety plan procedures. 

Not many people are aware that it is 
possible to engage the assistance of 
the court in matters where a litigant 
has a fear for their safety from their 
spouse and believe they may be at 
risk of harm when attending court. 

If you have client in these circum-
stances you should contact the Can-
berra Registry by email at can-
berra@familycourt.gov.au and set 
out the circumstances of risk. 

The Family Courts produce a num-
ber of brochures to assist people to 
understand the court’s processes 
and attendance at different court 
events such as a CDC (Child dis-
pute Conference) and a CIC (Child 
inclusive conference). 

Registry staff are encouraging law-
yers to make sure that their clients 
have access to these pamphlets be-
fore they attend and participate. 

The Registry staff have also recently 
requested that lawyers ensure that 
clients understand when parents at-
tend a CIC or Family report inter-
view that they ensure that they at-
tend with someone who can care for 
the children while they themselves 
are being interviewed due to the fact 
that the court does have child mind-
ing facilities. 

Judge Neville is allocating final hear-
ing dates in 2019. There is a serious 
back log of family report interviews 
despite the appointment of a new 
court consultant for the Canberra 
Registry this year. 

Key dates to remember: 
• 16 November: deadline for filing 

parenting applications for Christ-

mas 

• 25 December – 5 January: Christmas 

shutdown for the FCC registry in 

Canberra 

 

This edition’s In The Spotlight has be bought 
to you by Alison Osmand, Partner at DDCS 
and Policy Subcommittee Co-Chair, WLA 
ACT 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

mailto:canberra@familycourt.gov.au
mailto:canberra@familycourt.gov.au
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Highlights from the headlines 
The Harvey Weinstein effect  
The ordinarily trivial Hollywood gos-
sip took a serious turn recently with 
the Harvey Weinstein scandal as 
numerous actresses and models 
spoke out about the disgraced pro-
ducer’s alleged escapades.   

These stories have made WLA ACT 
pause and take stock of the preva-
lence of sexual harassment in our 
own industry as well as the need for 
an open conversation on the topic.   

As we have heard from our mem-
bers in the recent weeks, this in-
cludes our very own female col-
leagues, friends and loved ones 
working in the legal profession.  

Jane Needham SC recently re-
counted how she was sexually har-
assed in an elevator by a Judge she 
was appearing before the following 
week. Others have also openly 
shared their story with us in the 
hope of raising greater awareness of 
its ongoing prevalence in the work-
place and beyond.  

We at the WLA Act condemn all 
forms of sexual harassment and 
would like to thank those who have 
been in contact with us about this 
very important issue. 

If you, or someone you know, has 
been the victim of sexual harass-
ment you can learn more in these 
following links about making a com-
plaint, who to make a complaint to, 
and where to get advice about mak-
ing a complaint: 

https://knowtheline.human-
rights.gov.au/ 
https://www.humanrights.gov.au/ 
http://hrc.act.gov.au/ 

The ACT Law Society also has a 
free confidential counselling pro-
gram available for members. You 
can contact the provider on 1300 
364 273.  

Gender pay gap barely moving, despite increased employer action 
Australia’s latest gender equality 
scorecard was released by the 
Workplace Gender Equality Agency 
last week. The new figures reveal: 

• There has been a big jump in 

employer action on gender 

equality 

• Men earn $26K a year more 

than women 

• There is no improvement in 

women on company boards. 

The overall general pay gap in Aus-
tralia is continuing to narrow, with 

women now earning $26,527 a year 
less than men. 

That means a 22.4 per cent pay gap 
for 2016-17, down from 23.1 per 
cent the year previous. The figure 
has slowly but consistently de-
creased each of the four years the 
agency has been putting together 
the scorecard. 

The fourth year of WGEA data rec-
ords strong improvements in organi-
sations conducting gender pay gap 
analyses, making managers ac-
countable for gender equality out-

comes, promoting women into man-
ager roles and encouraging flexible 
work arrangements. 

However, movement is slow and the 
data confirms that every industry 
and occupation across the Austral-
ian workforce has a full-time gender 
pay gap favouring men, with women 
earning on average just 78% of 
men’s full-time earnings.  

'We are pleased to see the gender 
pay gap is decreasing, albeit slowly. 
That said, the gender pay gap is sig-
nificant; employers must continue to 
take action in this area', says Presi-
dent of WLA ACT, Danielle Mildren.

 
  

https://wlaact.us12.list-manage.com/track/click?u=128797056a7d233a699aa5529&id=5908b9dbcd&e=78e6d8dd44
https://wlaact.us12.list-manage.com/track/click?u=128797056a7d233a699aa5529&id=5908b9dbcd&e=78e6d8dd44
https://wlaact.us12.list-manage.com/track/click?u=128797056a7d233a699aa5529&id=45e0523839&e=78e6d8dd44
https://wlaact.us12.list-manage.com/track/click?u=128797056a7d233a699aa5529&id=45e0523839&e=78e6d8dd44
https://wlaact.us12.list-manage.com/track/click?u=128797056a7d233a699aa5529&id=45e0523839&e=78e6d8dd44
https://wlaact.us12.list-manage.com/track/click?u=128797056a7d233a699aa5529&id=45e0523839&e=78e6d8dd44
https://www.wgea.gov.au/media-releases/australia%E2%80%99s-latest-gender-equality-scorecard-released-today-0
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Breaking down the review of Commonwealth legal services  

Liz Leiter, Senior Government Lawyer and 
Communications Sub-Committee Co-Chair, 
WLA ACT 

The long awaited Review of Com-
monwealth Legal Services was re-
leased last week, available on the 
Attorney-General’s website. In De-
cember 2015, the Australian Gov-
ernment had tasked the Secretary of 
the Attorney-General's Department 
to conduct a review of Common-
wealth legal services. Dr David 
Borthwick AO PSM, was engaged to 
provide the Secretary with inde-
pendent advice on the Review.  

No doubt many of our readers would 
have already downloaded the report, 
either as a government lawyer eager 
to learn of the proposed changes to 
the framework in which they oper-
ate, or as a lawyer in private prac-
tice, keen to find out more about the 
government’s plan for contracting 
external legal services. 

There have been numerous consul-
tations conducted as part of the Re-
view. So, after two years of debating 
the future of Commonwealth legal 
services, what recommendations 
have been made? 

The Review looked at the Common-
wealth legal services market as a 
whole and how to deliver the best 
outcomes for the government from 
the full array of legal services availa-
ble. This included consideration of 
the role and scope of in-house legal 
practices in Commonwealth depart-
ments and agencies, and what ele-
ments of Commonwealth legal work 
should be sourced commercially.  

The Review acknowledged the im-
portant role of external legal ser-
vices in providing a critical compo-
nent of Commonwealth legal ser-
vices arrangements and recom-
mended maintaining these arrange-
ments. Unsurprisingly, it recom-
mended establishing a whole-of-
government panel, as well as updat-
ing arrangements for engaging 
counsel. The panel will replace the 
Legal Services Multi-User List, 
which is due to expire next year.  

There were also a number of a 
wide-ranging recommendations for 
improvements to the Common-
wealth legal services framework. 
One of the recommendations was 
the creation of the ‘Australian Gov-
ernment Legal Service’, a transfor-
mation of the voluntarily run Austral-
ian Government Legal Network to a 
service with dedicated resources to 
which government lawyers are auto-
matically subscribed. The network 
was recommended for the purpose 
of ‘delivering information sharing, 
collaboration, guidance and profes-
sional development’. 

Perhaps one of the most highly an-
ticipated aspects of the Review was 
the recommendation on the future 
role of the Australian Government 
Solicitor. Forgoing original talk of 
moving all government lawyers to a 

central agency, the report instead 
recommended better positioning the 
AGS to fulfil its role as the central 
provider of Commonwealth legal 
services. This included moving to a 
cost recovery basis. The Review 
recommended the maintenance of 
tied work arrangements, with adjust-
ments to ensure they achieve the 
core objective of minimising risk to 
the Commonwealth’s position for the 
most critical legal issues. 

It also recommended clarifying the 
priorities of the Office of Legal Ser-
vices Coordination and simplifying 
the Legal Services Directions. 

Perhaps one of the most controver-
sial aspects of the Review is the rec-
ommendation of an electronic solu-
tion to better share critical legal ad-
vice and other information held by 
Commonwealth entities to improve 
consistency and reduce duplication 
of effort. Many ’black hats’ were 
brought to the table during consulta-
tion on this issue, with departments 
raising concerns of the legal risks in-
volved in sharing legal advice, such 
as those posed to government 
agency’s and the privacy of individu-
als, to name just a few. 

Aside from the new panel arrange-
ments, about which AGD are report-
edly already working with the De-
partment of Finance, it remains to 
be seen which recommendations 
will be carried forward in the new 
year. 

We will keep our members up to 
date of future developments as they 
happen. 

https://www.ag.gov.au/LegalSystem/Secretarys-Review/Documents/Secretarys-Review-of-Commonwealth-Legal-Services-Report.pdf
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Vulnerable workers amendments to the Fair Work Act 

 
 
Kirsty Easdale, Senior Lawyer at Meyer Van-
denberg Lawyers 

The recent amendments to the Fair 
Work Act 2009 (Cth)(the FW Act) 
have the potential to increase ac-
cess to justice for workers reliant on 
minimum entitlements, but they are 
a long way off what was recom-
mended to improve the FW Act. The 
Fair Work (Protecting Vulnerable 
Workers) Act 2017 (Cth) came into 
force on 15 September 2017 and in-
troduced the largest set of amend-
ments to the industrial legislation 
since its introduction in 2009.  

The introduction of a reverse onus 
of proof will make underpayment 
claims much simpler, cheaper and 
quicker to run for employees. Where 
an employer has failed to keep ade-
quate and accurate employee rec-
ords the employer now bears the 
onus of proving that they complied 
with their obligations under the Na-
tional Employment Standards, any 
Award or Enterprise Agreement and 
the National Minimum Wage Order.  
Any practitioner that has drafted an 
underpayment claim knows the time 

and costs that are involved in litigat-
ing an underpayment claim, espe-
cially where the employee records 
are inadequate.  

The amendments to the FW Act in-
clude: 

• increased penalties for failure to 

keep accurate employee rec-

ords (s 539, item 29); 

• a reverse onus of proof where 

an employer fails to keep em-

ployee records (ss 539, 557C); 

• new franchisor and holding com-

pany liability for breaches of the 

FW Act perpetrated by their 

franchisees or subsidiaries (ss 

558A-C); 

• new investigatory powers for the 

Fair Work Ombudsman (ss 

559A-C, Pt 5.2, Division 3, Sub-

division D, DB-DC, F); 

• a new serious contraventions of-

fence for wilful breaches of the 

FW Act (ss 557A-B); and, 

• clarification on the unreasonable 

requirement to pay or spend an 

amount offence contained in 

s325 of the FW Act (s 325). 

The new reverse onus of proof aims 
to keep initial legal costs down, ex-
pedite underpayment claims and im-
prove general record keeping by 
employers.  

The amendments were, by and 
large, introduced to tackle the barri-
ers to enforcement discovered in the 
7-Eleven Inquiry conducted by the 
Fair Work Ombudsman and the defi-
ciencies in the regulation of employ-
ers of migrant workers identified in 
the Senate Education and Employ-

ment References Committee’s Re-
port “A National Disgrace: The Ex-
ploitation of Temporary Work Visa 
Holders.”   

The changes, however, will have a 
broad impact on all workers relying 
on their minimum entitlements, not 
just migrant workers. 

The serious contravention offence 
for deliberate and systematic 
breaches of the FW Act has the 
sorely needed increased penalties 
of $630,000.00 per breach by a 
body corporate, or $126,000.00 per 
breach by an individual. This is a 
tenfold increase on the standard 
penalty under the FW Act. These in-
creased penalties go a long way to 
bring the FW Act into line with the 
penalties found in the Corporations 
Act 2001 (Cth) and the Competition 
and Consumer Act 2010 (Cth), 
sending a strong deterrence mes-
sage to errant employers. 

Despite their breadth, the amend-
ments have been colourfully de-
scribed in Parliamentary Debates as 
“overdue”, “deficient” and a piece of 
legislation that “is not the panacea 
for protecting vulnerable workers.”  

Many aspects of the Senate Refer-
ences Committee’s Report recom-
mendations have not been intro-
duced. Such as the introduction of 
labour hire licencing, the extension 
of the Fair Entitlements Guarantee 
Act 2012 (Cth) to migrant workers, 
the introduction of a bridging visa to 
allow migrant workers to stay in 
Australia to pursue meritorious em-
ployment claims, and amendments 
to the defence to sham contracting 
in the FW Act. 
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Corporate news 
CORPORATE MEMBERS 
WLA ACT if offering Corporate 
Membership for the first time in 
2017. This offers a range of benefits 
to firms and departments who regis-
ter multiple members.  

We welcome the following Corpo-
rate Members of WLA ACT and 
thank them for their ongoing sup-
port: 

Aulich Civil Law 

Australian Federal Police 

Baker Deane & Nutt 

Blumers Lawyers 

Clayton Utz 

Department of Communications and 
the Arts 

Department of Foreign Affairs and 
Trade 

Department of the Prime Minister 
and Cabinet 

Department of Social Services 

Elringtons 

Farrar Gesini Dunn 

King and Wood Mallesons 

Maddocks 

Maliganis Edwards Johnson 

Meyer Vandenberg Lawyers 

Mills Oakley Lawyers 

Minter Ellison 

Phelps Reid Lawyers 

Safe Work Australia 

Trinity Law 

 

 

New wla act executive  
President: Danielle Mildren 

Vice President: Georgina McKay 

Secretary: Belinda Miller 

Treasurer: Emma Lawrence 

Policy Sub-Committee Co-Chairs: 
Rori Moyo and Alison Osmond 

Events Sub-Committee Co-
Chairs: Fiona Paton and Tori 
Cumner 

Communications Sub-Committee 
Co-Chairs: Liz Leiter and Kirsty 
Easdale 

Australian Women Lawyers Rep-
resentative: Liana Westcott 

Wla act committee members 
Communications 

Belinda Miler 

Georgina Mackay 

Jessica Ng 

Kirsty Easdale 

Liana Westcott 

Liz Leiter 

Rebecca Pickford 

Events 

Fiona Paton 

Tori Cumner 

Policy 

Alicia Irving 

Alison Osmand 

Juliet Behrens 

Rori Moyo 

Stephanie Chow 

Prue Bindon 

Wla ACT is Recruiting 
WLA ACT is also looking for new 
subcommittee members. If you are 
interested in working with the Exec-
utive Committee to support our 
events, policy work and communica-
tions team, send an email through to 
contact@wlaact.org.au with your de-
tails and a little bit about yourself! 

Now’s the time to renew your 
membership 
There are a range of exciting events 
planned for next year. Become a 
member to be the first to hear about 
them. 
 
Half yearly membership is now 
available. 
 
You can register to become a mem-
ber online. 

Stay in contact 
Want to know more? We are on Fa-
cebook, Instagram, LinkedIn and 
Twitter. Join our online community 
today. 

 

 

 

 

 

 

 

 

 

This Newsletter has been edited 
by Liz Leiter, Communications 
Sub-Committee Co-Chair, 
WLA ACT 

http://www.wlaact.org.au/jointoday/

