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Dear Members 

As our first newsletter 
following the AGM in 
September, it is with great 
pleasure that I acknowledge 
the efforts of our former 
committee and introduce the 
new committee for the year 
ahead. Please read about these 
in detail on page 2.   
 
The momentum established by 
our outgoing President, Juliet 
Behrens, and former committee 
will, I believe, continue in the 
year ahead.  We have an 
exciting line up of initiatives and 
events in the offing.  These 
include our regular items such 
as the Law Week Dinner, 
Mentor Breakfasts, Judicial 
Mentoring Lunch, Pay & 
Conditions Survey + Launch and 
Spring Networking Drinks.   
Additionally, we are looking at 
some new events  for 2016 
including a Family Day Event 
(‘my mummy/daddy is a 
lawyer’), a law student 
engagement event, and a WLA 
ACT Awards Gala Dinner.   
 
The important policy work of 
WLA ACT will also continue.  We 
will build on the great work 
already done in providing 
practical and meaningful 
responses to the National 
Attrition and Re-engagement 
Study (NARS) report.  
 
We are pleased to provide in 
this newsletter the first of 
(hopefully) many ‘flexible 
working arrangement stories’.  
This is designed to build upon  
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the flexible working arrangements 
policy statement and model human 
resources policy that we released to 
members in September.  Much can 
be learned in this space from one 
another’s experiences – so let’s 
share them! A very warm thank you 
to Heidi Yates Head of General 

Practice at Legal Aid ACT for sharing 
her story. I recommend this 
resource to you starting on page 3.   
 
As a further supplement in this 
area, the policy subcommittee is 
also well-progressed on an 
‘onboarding policy’ for women 
returning from parental leave. 
Additionally, the Committee has 
prepared a draft communication to 
the ACT courts regarding sitting 
hours and the family responsibilities 
of practitioners and parties. We 
have reached out to the ACT Law 
Society and ACT Bar Association for 
input on this. 
 
We recently concluded a Protocol 
for Nominations for Judicial and 
Tribunal Appointments which 
included the establishment of a 
confidential register of women in 

the ACT and region who are 
suitable for judicial or tribunal 
appointment.  This is a measure 
aimed at improving women’s 
representation in the judiciary 
and tribunals and is covered in 
more detail on page 6. 
 
Another successful mentor 
breakfast was held in July where 
we heard from Rachael Lewis, a 
partner at King & Wood 
Mallesons, on her progression to 
partnership and her thoughts on 
‘Things I wish I knew earlier on in 
my career’.  Hindsight is a 
wonderful thing and it is 
particularly useful for early career 
lawyers to hear from those at the 
senior levels of the profession.   
 
I encourage you all to come to 
our next event - the launch of the 
Young Lawyer Pay & Conditions 
Survey on tonight, 24 November, 
at 5.30pm at the As You Like It 
cafe.  This year, WLA ACT joined 
forces with ACT Young Lawyers to 
conduct the survey which 
enhanced the respondent base 
and the utility of the report.  We 
are delighted that Jonathan 
Beaumont, a Director at Gillian 
Beaumont Legal, has agreed to 
speak at the launch.  Jonathan 
has a wealth of experience in 
remuneration issues in the ACT 
legal market and we are grateful 
for his willingness to share his 
insights.   
 
The launch is a free event.   If you 
would like to attend please RSVP 
to contact@wlaact.org.au  
 
Best wishes 
Prue Bindon 
 
 
 
 
 
 

  

Like us on 
Facebook!! 

 

 

http://www.wlaact.org.au/
mailto:contact@wlaact.org.au
https://www.facebook.com/pages/Women-Lawyers-Association-of-the-Australian-Capital-Territory/176103869103377
https://www.facebook.com/pages/Women-Lawyers-Association-of-the-Australian-Capital-Territory/176103869103377
https://www.facebook.com/pages/Women-Lawyers-Association-of-the-Australian-Capital-Territory/176103869103377
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After two years at the helm, Juliet 
Behrens decided not to stand for 
President for a third year and I 
have stepped into the role.  Juliet 
has obviously left some very large 
shoes to fill but in doing so has 
also set a fine example to which I 
can aspire.   
 
In her time as President, Juliet has 
taken WLA ACT from strength to 
strength including a huge increase 
in membership, numerous 
successful networking and 
mentoring events, and the 
formulation of a range of critical 
policy initiatives that have 
characterised WLA ACT’s practical 
and meaningful response to the 
NARS report.  Thank you to Juliet 
and I am grateful that she will 
continue to be involved as our 
representative on the board of 
Australian Women Lawyers and as 
a member of our policy sub-
committee. 
 
Perhaps now more than any other 
time I feel an affinity with the 
objectives of our association to 
‘Connect. Support. Engage’.  
 
As I grapple with the challenges of 
working in a law firm, being a 
mother, teaching law and (I like to 
imagine!) having other interests, I 
realise the true value of these 
objectives. Without them, the 
challenges risk being too much to 
bear; with them, the challenges 
become surmountable and worth 
the effort.   
 
It is an honour to take on the 
Presidency of WLA ACT and I do so 
with heartfelt commitment. 

Tamara Sullivan, our former 
treasurer, has stepped into the role 
of Vice President and provides much 
appreciated assistance to me in 
overseeing the efforts of the 
association and fostering 
stakeholder relationships.  Tamara 
has been a committee member for 
some years now and I am fortunate 
to have her experienced support.   
 
I would also like to thank the former 
Vice President, Christina McPherson, 
for her tireless efforts over the past 
two years, particularly as Chair of the 
Events sub-committee responsible 
for organising so many fabulous 
events.  We wish her the very best 
for her upcoming maternity leave. 
 
Tiffany Long continues in the role of 
Secretary. We are fortunate to have 
her reliable hands to facilitate the 
smooth and efficient administration 
of the association and our 
compliance with legal requirements.   
The AGM ran seamlessly and 
efficiently thanks to Tiffany’s 
planning and execution. 
 
Emma Lawrence is our new 
treasurer and also a new member to 
the committee.  Emma has recently 
returned from many years’ practice 
in London with her lovely children in 
tow.  I am delighted that Emma has 
taken on the treasurer’s role and will 
no doubt sustain the excellent 
financial records of the association.  
 
I thank Tamara for her meticulous 
efforts as former treasurer and for 
ensuring that we passed our last 
audit report with flying colours! 
 
 
 
 
 
 
 
 
 
 
 

As general committee members, it is 
wonderful to have the continued 
service of Georgina McKay, 
Georgina Gordon, Sarah 
Spottiswood and Kim Back.  A big 
welcome  to our two new committee 
members - Angela Li and Phillipa 
Spence – who bring fresh 
enthusiasm and perspectives to the 
committee.   
 
Angela has also stepped in to fill 
Christina’s shoes as Chair of the 
events subcommittee so will have 
plenty to keep her busy this year!  
 
Thanks to our outgoing committee 
members – Jacquelyn Curtis and 
Anne Louise Pham – for their 
valuable efforts on the committee. 
  
Of course, supporting the committee 
are our sub-committees and these 
would not be possible without the 
generosity of members who are 
willing to participate on these:  Juliet 
Behrens, Jacquelyn Curtis, Desiree 
Thistlewaite, Eleanor Hobba, Allison 
Clark, Christina McPherson, Christie 
Gardiner and Kelsey Davis.   
 
If you are interested in becoming 
involved with any of our sub-
committees, we would love to hear 
from you! Please email us at 
contact@wlaact.org.au. 
 
I conclude the introductions with a 
big thank you to all the former, 
continuing and new members of the 
committee and sub-committees, for 
your willingness to volunteer your 
time to this important association 
and its objectives.   
 
Prue Bindon 
 
 

 

WLA ACT Committee Changes 
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Research, including the NARS report, has 

identified that lack of flexibility in working 
arrangements may inhibit the progress, 
retention, and/or re-engagement of 
employees, in particular female employees.   

 
As part of WLA ACT’s response to that 
research, in September, we circulated our 
policy statement on flexible working 
arrangements and our model flexible 
working arrangements human resources 
policy for consideration of our members.  

 
We also indicated our intention to start 
collecting stories of people who are working 
flexibly in the legal industry, or who employ 
those who are.  A great deal can be learned 
from one another’s experiences and we see 
the collation of these stories as an 
important and practical supplementary 
resource in this area.   

 
In this newsletter, we are pleased to share 
with you the experiences of Heidi Yates, 
Head of General Practice at Legal Aid 
ACT.  Heidi has a wealth of experience on 
the topic, having worked flexibly herself and 
having managed numerous staff on flexible 
working arrangements for a number of 
years – both in her current role and 
previously at the Women’s Legal Centre.  

 
WLA: First – to your own experience as 
someone who has worked flexibly: what did 
that look like and why? 

 
Heidi: I began working part-time when I 
returned from parental leave.  Initially I 
worked 2 days per week.  I have continued 
to work part-time – although with an 
increase in days - for the past 5 years.  In my 
current role, I work a 9 day fortnight.    

 
WLA: How did you find returning to work for 2 
days per week? 
 
Heidi: Two days first up was great - just the 
right amount for me at the time.  It was very 
comforting not to be absent from my child for 
too long in that initial period.   
 
WLA: How was that managed - were you 
performing the same work as before parental 
leave?  

 
 

 
 
Heidi: No – I arranged with my manager 
to shift for this period to more ‘frontline’ 
work which was able to be done in 
relatively defined hours.  This enabled me 
to avoid the more unpredictable work 
that can be difficult to manage with 
primary carer responsibilities. This shift 
was therefore important from a practical 
point of view, but it also had a broader 
relevance.  It meant that I was not trying 
to conform to my ‘old’ working self (in 
less than half the hours!) – that 
comparison would not have been 
productive and would likely have led to 
frustration. Having a largely new set of 
defined responsibilities was an important 
part of why the arrangement worked for 
me.   
 
WLA: Right. And what other elements do 
you think contributed to the success of 
your arrangement? 
 
Heidi: There were a number of key 
things. Communication and planning 
were undoubtedly the main ones – and 
this began early on.  Before I went on 
parental leave, I had a plan with my 
manager for how communication was to 
occur over that period – so there was a 
clear understanding of how I was going to 
stay ‘engaged’. Another important part of 
this plan was a discussion around leave 
‘combinations’ – how I could draw upon 
different forms of leave to meet my 
needs over this period. Having a clear 
plan for the leave period helped it to go 
smoothly which in turn contributed to a 
smooth return to work. 

 
WLA: And once back at work? 

 
Heidi: The importance of communication 
and planning continued.  For example, 
having a manager who was fully aware 
of my working days and who planned 
team events to coincide with my working 
days (as far as possible) was very 
important.  A manager who constantly 
‘forgets’ that a staff member doesn’t 
work on a particular day can be quite 
frustrating and also alienating that for 
that staff member.  I know I’ve been 
guilty of this at times as a manager.  
 
 
 

 
 
WLA: Constantly forgetting the work 
arrangement would seem to perpetuate 
the notion that the person is departing 
from the ‘norm’; is part of the ‘other’ or 
even the ‘outer’… And the person is 
forced to keep explaining (or justifying?) 
themselves. 

 
Heidi: Yes, it about engagement and 
inclusion.  On that point, it was also 
important that my manager didn’t 
automatically exclude me from events 
occurring on my non-working days and 
instead gave me the option to be 
involved if I wanted to and could arrange 
a way to get there.   
 
WLA: In what other ways was 
communication and planning important? 

 
Heidi: Another example was the ‘drill’ 
that I agreed with my manager to follow 
in the event that my child was sick – 
when and how to let my manager know 
that I wouldn’t be able to come to work.  
On this issue, it was helpful that my 
manager was aware of my arrangements 
at home and so understood the fact that 
if my child was sick, the responsibility 
would fall to me to be at home.  Not 
everyone feels comfortable sharing with 
their boss details about their ‘juggling’ 
arrangements at home, but it can make 
communication on both sides easier. 

 
WLA: Yes! Sick children can be 
stressful…. 

 
Heidi: Absolutely.  And on the issue of 
sick children, another key element that 
helped my arrangement was empathy 
on my manager’s part. The lack of 
control that we experience when our 
children are sick - combined with the 
distress of our children being sick – is 
very difficult.  Some empathy around 
that from our managers can make all the 
difference – even if it’s fake!  

 
WLA: What were the benefits of working 
flexibly? 

 
Heidi: For me, it made the transition 
back to work after having a child much 
easier and one that I felt personally 
comfortable with. It enabled me to  
 

Your Stories: Working Flexibly 
WLA ACT in conversation with Heidi Yates, Head of General Practice at Legal Aid ACT 
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remain engaged in my career alongside 
my new role as a parent. I felt valued 
and respected in my role as both worker 
and parent. I was grateful for my 
arrangement.  For my employer, I have 
no doubt that my gratitude translated 
into considerable loyalty and hard work 
on my part – I gave true ‘value for 
money’! It’s true what they say about 
employers being able to get a lot more 
out of their part-time employees. 

 
WLA: What would have happened if you 
hadn’t been able to access flexible 
working arrangements? 
 
Heidi:  Honestly, I would have changed 
profession. It’s that simple. 
 
WLA: Now let’s talk about your 
experience as a manager of flexible 
workers. Does Legal Aid ACT support 
flexible working arrangements? 
 
Heidi:  It does – flexibility is an option we 
try to offer to our staff, where 
operational requirements allow.  In the 
parental leave space, we have individual 
negotiations with each employee to 
come up with the right arrangement, we 
typically expect employees to take their 
full entitlement to parental leave and 
perhaps to seek extensions.  We also 
expect that these employees will make 
part-time work requests.  However, 
flexibility is not limited to those with 
family responsibilities – we also have 
staff working flexibly to manage other 
important issues in their lives.   
 
WLA: And how do you find managing 
these arrangements? 
 
Heidi: I’ll be blunt – it is incredibly 
frustrating at times.  It is not frustrating 
that people work flexibly, but rather that 
logistics don’t always work smoothly.  
Obviously there are case load logistics in 
a litigation practice.  And like anywhere, 
there are financial logistics too 
(particularly in managing periods of 
parental leave).   I’m conscious that I 
come into this with a mindset of being 
absolutely committed to flexible 
arrangements working, so it is alarming 
to think how it must go for managers 
who don’t approach it with such a 
mindset…. 

 

WLA: Indeed it is! What are some 
things that your employees do which 
assist their flexible arrangements to 
work? 
 
Heidi: Again, I come back to 
communication and planning. To 
take the example I gave earlier in my 
own experience as a flexible worker, 
when a staff member’s child is sick, 
prompt and predictable lines of 
communication are the key.  I have a 
staff member who is particularly 
great at this – for example, she will 
give me a ‘heads up’ if her child 
seems a bit under the weather when 
she collects her from care in the 
afternoon – so I’m already aware at 
5pm that this staff member might 
not be in the next day. And I’ll know 
to look out for a message from her 
early the next morning as she’ll 
confirm either way.  Forewarned is 
forearmed! 
 
WLA: Proactive communication 
would certainly help with the 
logistics you referred to. 
 
Heidi: Yes. Another example of 
helpful communication and planning 
is when staff members think ahead 
and plan for coverage when they 
won’t be in, rather than dropping 
matters to me at the last minute to 
sort out.   As the manager, I am 
ultimately responsible for overseeing 
coverage but my job is made so 
much easier when a staff member 
can come to me with a coverage plan 
and someone already lined up.  That 
sort of proactive planning is very 
helpful for managing caseloads in a 
litigation practice.   
 
WLA: Aside from the helpful things 
that your manager did to help 
facilitate your flexible working 
arrangement that you discussed 
earlier, are there any other things 
which you try to do as a manger to 
support your staff working flexibly?  
 
Heidi: One other point I haven’t 
mentioned is endeavouring, 
wherever possible, to avoid crossing 
over lines to a staff member’s non-
working day.  It can be very stressful  
 

trying to manage work when you’re 
not meant to be at work!  So, for 
example, if I do send 
communications to a staff member 
on a non-working day, I make it 
explicit that I don’t want that staff 
member to respond to me on their 
day off.  Acknowledging this explicitly 
is an important part of the broader 
message to staff that flexible working 
arrangements are to be observed 
and respected. 
 
WLA: Thank you so much for sharing 
your story Heidi – you’ve highlighted 
a number of critical issues to talk 
about if we are to improve the take 
up of flexible working arrangements.  
To summarise the key learnings: 
 

 Communication: The 
success of flexible working 
arrangements depends to a large 
degree on clear and frequent 
communication between manager 
and staff member.   

 Planning: The ‘logistics’ of 
flexible working arrangements will be 
more easily managed when there is a 
clear plan in place: for example - a 
plan for how leave will be taken, how 
communication is to take place, how 
a matter is to be handled in a staff 
member’s absence, how case loads 
will be distributed amongst the team.   

 Engagement and inclusion:  
An important aspect of the success of 
flexible working arrangements 
depends upon the extent to which 
the staff member feels engaged and 
included.  A staff member who is left 
‘on the outer’ will be less engaged 
and less effective.  

 Mindset: There is no doubt 
that there are challenges involved in 
making flexible working 
arrangements successful. If they are 
to work, managers and staff 
members must approach them with a 
commitment to making them work.   
 
If you have a story of working flexibly 
or managing employees who are, we 
would love to hear from you.  Please 
email us at contact@wlaact.org.au 
and we will be in touch to arrange a 
discussion. 
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This year, WLA ACT, in partnership with the ACT Young Lawyers Society, conducted the fourth annual Young 
Lawyers’ Pay and Conditions Survey.  The purpose of the survey was to collect data in relation to the basic pay 
and conditions of early-career lawyers (lawyers with five or fewer years of post-admission experience). 

The survey aims to collate information on not only the income of early-career lawyers, but also asks 
participants to provide their thoughts on what influences pay increases, whether they felt comfortable asking 
their employer for flexible working arrangements, their knowledge on parental leave schemes and their 
overall satisfaction of the legal profession. 

Survey results in previous years have provided an invaluable tool for early-career lawyers and employers to 
assess rates of pay and conditions across a wide sector of the legal community. The survey provides a detailed 
analysis of working conditions, including hours worked per week, average wages for each year of post 
admission experience, leave entitlements and other financial or material benefits provided to employees.  

This year was our most successful year in terms of responses to the survey with 140 respondents 
participating. The breakdown of respondents included 110 women and 30 men. The survey was open to all 
early-career lawyers in the jurisdiction, including government sector solicitors. The survey was strictly 
anonymous so as to encourage honest and forthright feedback. 

The final report will be distributed and presented at our launch event on 24 November 2015 at 5:30pm at the 
As You Like It café. The launch will be an opportunity to discuss the themes outlined in the report and engage 
in discussion in relation to the conditions early-career lawyers face. Further details in relation to this event 
will be announced in the coming weeks. 

Finally, WLA ACT, in conjunction with the ACT Young Lawyers Society will be using the data collected to assist 
in policy development and to advocate for women following the results of the NARS report.  

 

 

 
 
 
 

2015 Young Lawyers’ Pay and 
Conditions Survey 

 
 

 

WLA ACT invites you to attend the 

LAUNCH OF THE 2015 YOUNG LAWYERS’ SURVEY RESULTS 

FREE FOR ALL MEMBERS AND NON MEMBERS  

(please invite your friends and colleagues) 

Tuesday, 24 November 2015  

 

 
 
 
 
 
 
Proudly sponsored by            
 

         

At the As You Like It Café  

(The Street Theatre, 15 Childers Street, Canberra City) 

Commencing at 5:30 pm for a 5:45 pm start (until 6.30 pm) 

Complimentary drinks and nibbles will be provided 

 

with guest speaker 

Jonathan Beaumont 
Director at Gillian Beaumont Legal 
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Register of Women Suitable for Judicial 
and Tribunal Appointments 

WLA ACT seeks expressions of interest from eligible women who work in the ACT (and region) who wish to be 
included on a confidential register (Register) of women who are suitable for judicial or tribunal appointment. 

The purpose of the Register is to enable WLA ACT to respond promptly and effectively to a request from 
government or other relevant organisations (including the ACT Law Society and Australian Women Lawyers) 
for nominations for judicial or tribunal appointments. 

WLA ACT recognises that eligible women may not put themselves forward for such appointments unless they 
are asked and/or encouraged to do so.  WLA ACT believes that maintaining the Register is a proactive step 
towards improving the numbers of eligible women nominated for such appointments. We have written to 
both ACT and Commonwealth Attorneys-General informing them of the establishment of the Register.   

WLA ACT was recently asked by Australian Women Lawyers for nominees for a judicial appointment in South 
Australia.  We were able to draw upon the Register and put forward a nominee who has been included in 
Australian Women Lawyer’s submission to the Attorney-General in relation to that appointment. 

We strongly encourage members who consider they may be suitable for judicial or tribunal appointments to 
consider expressing an interest in being included on the Register by completing the online Confidential 
Expression of Interest Form  Additionally, we invite you to mention the Register to any women colleagues 
(whether members or non members) who you believe may be suitable for inclusion on the Register and 
encourage them to submit an expression of interest.   

 

 

 

The Charter was unanimously adopted by legal 
profession leaders in May 2015 as part of 
progressing the critical issue of diversity and 
equality in the legal profession. 

Numerous organisations associated with the legal 
profession have adopted the Charter. We 
recommend the Charter to our members for 
consideration and adoption in your organisations. 

Please click here to access the LCA's Charter sign 
up page.  

 

WLA ACT is 
pleased to have 
adopted the Law 
Council of 
Australia's 
Diversity and 
Equality Charter. 

Adoption of Diversity & 
Equality Charter 

 

 
 
 
At the WLA ACT Spring Networking Drinks event in 
October, we were delighted to announce the inaugural 
coaching scholarship for early-career lawyers in 
partnership with local executive coach (and former 
lawyer) Jacqueline Jago.  
 
Applications for the scholarship have now closed. 
The quality of applications received has been 
extremely high and we congratulate all applicants on 
the strength of their applications.   
 
The successful applicant will be announced at the 

launch of the Young Lawyer Pay & Conditions Survey 
on 24 November 2015 at 5:30pm at the As You Like 
It Café. 
 
 
     

WLA ACT/ Bloom 
Coaching Scholarship 

 

For more 
information 
about 
Jacqueline, 
please click 
here. 

 

 

https://docs.google.com/forms/d/1_rQAvlDC7XYJXGcgqwPYwSm_gncwccRJR3Y8iEMt40g/viewform?c=0&w=1
https://docs.google.com/forms/d/1_rQAvlDC7XYJXGcgqwPYwSm_gncwccRJR3Y8iEMt40g/viewform?c=0&w=1
http://www.lawcouncil.asn.au/lawcouncil/index.php/resources/members/index.php?option=com_content&view=article&id=479
http://www.lawcouncil.asn.au/lawcouncil/images/Diversity_and_Equality_Charter.pdf
http://www.lawcouncil.asn.au/lawcouncil/images/Diversity_and_Equality_Charter.pdf
http://bloom.guru/register/wla_bloomsshp.php
http://bloom.guru/register/wla_bloomsshp.php
http://bloom.guru/register/wla_bloomsshp.php
http://bloom.guru/register/wla_bloomsshp.php
http://bloom.guru/about.php
http://bloom.guru/about.php
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Call for  
Sub-Committee 

Members 

WLA ACT is currently looking for 
members to join our sub-committees: 

 Policy  
 Events  
 Membership, Marketing & 

Finance 
 Awards Gala Dinner.  

Additionally, we are looking for a 
Technical Officer to assist with a range of 
technical needs including upkeep of our 
website and social media.  
 
If you are interested please email us at 
contact@wlaact.org.au.  

 

WLA ACT AGM 

 

On 17 September 2015 WLA ACT held its 
Annual General Meeting and elected the 
following members: 

President: Prue Bindon 

Vice-President: Tamara Sullivan 

Treasurer: Emma Lawrence 

Secretary: Tiffany Long 

General Committee Members:  

Georgina McKay  

Georgina Gordon  

Sarah Spottiswood 

Kim Back  

Angela Li  

Phillipa Spence 

 

 

  

  

Access to Justice Forum 
Hosted by Attorney-General Simon Corbell, MLA 
Key note speaker - Dr Warren Mundy,  
Presiding Commissioner, Productivity 
Commission 

What is the forum about?  

 The Productivity Commission’s Inquiry, Access 

to Justice Arrangements, examined Australia’s 

system of civil dispute resolution, with a focus 

on constraining costs and promising access to 

justice and equality before the law. 

 Dr Warren Mundy, Presiding Commissioner, 

will address the Commission’s 

recommendations for reform in the legal 

assistance sector. Attendees will be provided 

an opportunity to join the discussion on the 

significance of the recommendations for the 

ACT. 

 A copy of the Commission’s report can be  

found online.  

Forum details: 
Date:  27 November 2015 
Time:  12pm to 2pm 
Venue: The Reception Room, ACT Legislative 
Assembly, 196 London Circuit, Canberra City 

RSVP to JACSLPP@act.gov.au by close of business 
Tuesday, 24 November 2015, noting any dietary 
requirements. Please note that numbers are 
limited. 

Domestic Violence 
Fundraiser 

The Russell Kennedy Women's Network 
(RKWN) is proud to be raising money for Beryl 
Women Inc. 

Beryl Women Inc. has been operating in 
Canberra for over 40 years, providing 
emergency accommodation and assistance to 
Canberra women and their children escaping 
domestic violence. 

Guest speakers will be the Honourable Yvette 
Berry MLA, Minster for Women and Robyn 
Martin, ACT Woman of the Year 2015 and CEO 
of Beryl Women Inc.  

We have received many generous donations 
and fabulous items which we will be auctioning 
on the night. You can bid for a range of 
auction items, with all proceeds going to Beryl 
Women. 

This event is complimentary so we encourage 
you to make a donation to Beryl Women Inc, 
by clicking here, or on the night. You can 
register online. 

For more information please contact 
Sarah Crowe scrowe@rk.com.au  

Funding Grants for 
Women 

 
In 2015 Women & Leadership 
Australia is administering a national 
initiative to support the 
development of female leaders 
across all sectors.  
 
From October 1 2015 the initiative 
will provide women in ALL sectors 
with grants for leadership 
development. More specifically, 
grant applications are open to 
women ALL sectors at two levels. 
Please click on the preferred 
program link for details. 
 
1. Senior Management and 

Executive level Women Leaders 

can apply for $12,000 Individual 

Grants to undertake the 

Advanced Leadership Program. 

 
2. Women Managers can apply for 

$4,500 Individual Grants to 

undertake the Accelerated 

Leadership Performance 

Program. 

 
Expressions of Interest  
To request a Scholarship Grant 
Application Form or additional 
information please see the attached 
EOI form at the end of this 
newsletter.  
 
Should you wish to discuss the 
initiative in more detail please 
contact Ian Johnson at the office of 
the National Industry Scholarship 
Program, Australian School of 
Applied Management on 03 9270 
9016 or via ijohnson@asam.edu.au 
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