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Dear Members, 

The highlight of the year so far 
for me has been the Law Week 
Dinner (which was completely 
booked out), and in particular 
Rosie Batty’s inspiring speech, 
and the audience’s reaction to 
it.   
 
Australian of the Year, Rosie 
Batty, is a tireless campaigner 
against domestic violence, and 
spoke powerfully about her 
experiences in the legal system 
in the years before her son, 
Luke, was killed by his father.   
 
Rosie spoke about how alien 
the legal system seemed to her, 
as an intelligent, educated, self-
represented party.  She spoke 
of “patchy” responses (some 
good, some very bad) and the 
“hit and miss” nature of 
responses.  She talked of the 
need for coordinated risk 
assessment processes, and of 
her great (but short-lived) 
relief, when a Magistrate took 
control of her matter and made 
orders which included Luke.  
She also spoke of broader 
issues, and the importance of 
gender equality to addressing 
family violence.  She concluded 
her speech with a call to rally to 
support women’s and 
community legal centres, which 
provide such a vital service in 
domestic violence matters.  
You could hear a pin drop!   
 
 
 
 

President’s Note 
 

  
 

Afterwards the room was 
abuzz with talk about what she 
had said.  The wonderful Noor 
Blumer then spontaneously 
rallied everyone to raise the 
funds needed to replace the 
$30,000 in funding which the 
Women’s Legal Centre would 
lose as a result of lower 
interest rates on trust funds.  
New Executive Director of the 
Women’s Legal Centre, Elena 
Rosenman, was introduced to 
the audience.  Noor and Elena 
then received pledges from 
individuals and law firms of 
approximately $22,000.   
 
Rosie told me she was very 
moved by the reaction.  I felt 
very proud to be a member of 
the ACT legal community – not 
just because of the money that 
was raised, but also because of 
the evident willingness to 
embrace and learn from 
Rosie’s messages. 
 
Thanks so much to Christina 
McPherson, our Vice President, 
and her team, who made the 
night such a success.  Buy your 
tickets early next year!   
 
The WLA Policy Sub-
Committee is working on 
finalising a flexible working 
arrangements policy package.  
Juliette Ford, who is a partner 
at Farrar Gesini and Dunn, 
spoke powerfully at our recent 
NARS forum about the 
business case for flexible 
working arrangements, and we 
hope to include stories like 
hers in the package.   

Flexible working  
arrangements are where it 
is at – and the research 
tells us they are critical to 
the retention and 
reengagement of female 
employees.  We are also 
looking at some of the 
literature on  
“onboarding”, and at 
moves towards greater  
transparency in pay scales 
within legal firms. 
 
All members of WLA ACT 
are also automatically 
members of Australian 
Women Lawyers.  I sit on 
the Board of AWL, and we 
are working on a number 
of key initiatives, including 
“gender report cards” for 
each of the states and 
territories, human 
resources policies, work on 
gender pay equity, and 
consultations in relation to 
judicial appointments.     
AWL also hosts a biennial 
conference- the next will 
be in Perth in April 2016.  
It coincides with school 
holidays, and I hope to see 
some of our members 
there.  We will send 
members more details as 
soon as we have them. 
 

As we come to the start of 
the new financial year, 
please remember to renew 
your membership online. 
 

Keep warm everyone! 
  

Warm Regards, 
  

Juliet Behrens 

President of the WLA ACT 
 
 
 
 
 
 

  

Like us on 
Facebook!! 
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On 13 May 2015 the Women Lawyers Association of the ACT was proud to sponsor the Annual Law Week Dinner. 
Our guest speaker for the evening was the 2015 Australian of the Year, Rosie Batty. In February 2014 Rosie’s son, 
Luke, was murdered by his father. This was not without warning and certainly not without Rosie taking proactive 
measures in order to protect her son and herself. Rosie spoke about the changes that are required in order to 
improve our society, including a call for the end of a culture of victim blaming and the need for proactive action as 
opposed to reactive action. She has proposed a change to the terminology used by the legal system, replacing 
‘family violence’ with ‘family terrorism’. The biggest question Rosie has for the audience was ‘why are we only 
beginning to talk about the issues now?’ In Rosie’s words: 
  
‘If Luke hadn’t died in such an extreme way, I’d be one of those family violence people no one listens to’ 
  
In the midst of Rosie’s grief, she has found the strength and courage to campaign for change in respect to domestic 
violence. Rosie also introduced the Luke Batty Foundation, which has a vision of working on a national basis to 
assist women and children affected by family violence. The Women Lawyers Association of the ACT is extremely 
proud to have organised this event- we were all fortunate to hear what Rosie had to say. She is an inspiration to 
our society and her strength and drive for change, in the midst of her grief, is almost incomprehensible. The 
Women Lawyers Association of the ACT would like to thank Rosie for her humbling speech. We encourage you to 
visit the Luke Batty Foundation website to find out more. 
 
By Anne-Louise Pham 
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Law Week Dinner 

In 2013, the Law Council of Australia conducted the National Attrition and Re-Engagement Study (NARS) to obtain 
and examine data on the progression, attrition and re-engagement of women in the law. The survey was the first 
national survey of its kind in Australia. The NARS Report was released in 2014. The Report analysed the results 
from the survey and outlined recommendations for law firms on how to overcome barriers to better re-engage 
women in the law.    

On 23 April 2015, the Women Lawyers Association hosted an event, with guest speaker Fiona McLeod SC (current 
President of the Australian Bar Association, Member of the Law Council of Australia, and involved in drafting the 
NARS Report), to discuss the results of the NARS Report and the personal experiences of women lawyers in the 
ACT. It was an enjoyable and though-provoking night, with about 30 of our members and friends coming together 
for the event, including members of the ACT judiciary, Chief Justice Helen Murrell and Magistrate Lisa Stapelton. 
 
 

http://www.lukebattyfoundation.com.au/
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Some of the key findings of the Report were:  

 Half of all women reported experiencing discrimination in their workplace due to their gender, as opposed to 
one in 10 men.  

 One in four women experienced sexual harassment in their workplace.  

 Of all solicitors admitted in the last year, 61% were female and 39% were male.  

 Of all solicitors in private practice, 11% of women were employed as partners, compared to 23% of men.  

 Over one in three women were considering moving to a new job.  

The statistics above are only a snapshot of what is contained in the Report. See here online to read the full Report. 

What the figures do illustrate is that there is a wide gap between the number of women who choose to enter the legal 
profession, and the number of women who are choosing to stay. The focus of the discussion led by Fiona McLeod SC 
was what we, as lawyers practising in the ACT, could do as a community to improve the re-engagement and satisfaction 
of women in the law, and to address some of the issues identified by the NARS Report, including:  

1. Unconscious bias as a barrier to progression in the law. Despite the fact that more women are studying and getting 
admitted than men, the legal profession is still one that is male-dominated.  

What can we do? – Encourage women to look at their female leaders; encourage senior female lawyers to mentor your 
colleagues; educate the profession generally on the concept of unconscious bias.  

2. Lack of flexible working arrangements that actually ‘work’ – the bias against women who work on flexible hours to 
balance family responsibilities. Even where flexible working arrangements are offered, there is a concern that this could 
negatively impact on career progression.  

What can we do? – Promote flexible work practices; explore alternative billing options; recognise that ‘work/life’ 
balance affects all practitioners, not just women.  

3. Bullying vs. self-confidence – the blurry line where characteristics such as competitiveness and self-confidence are 
valued in the legal profession, but one can easily step over the line to bullying or aggressive behaviour.  

What can we do? – Recognise that the practice of law is not all about competition and ‘thumping your chest’, and that 
‘softer’ characteristics such as empathy, listening skills etc. are not a ‘weakness’.  

4. Small firms vs. large firms. Women in smaller firms reported greater satisfaction in terms of autonomy in their work 
and better work/life balance, however lacked the supporting infrastructure for ongoing learning or development that 
women in larger firms benefitted from.  

We do look at large firms for their leadership, but small firms, don’t wait, take action now! Improving the work culture 
of women is something that we should all work towards.  

The Women Lawyers’ Association would like to thank Fiona McLeod SC for her time (including travelling to Canberra to 
present this event!). Her presentation made us all think about our own work experiences and how to improve the 
experiences of women lawyers in the ACT generally.  Thank you also to everyone who volunteered to share their 
experiences.  

Finally, a special thank you to MLC Advice for their continued sponsorship towards the Women Lawyers’ Association. 

 
 
 
 
 

 

NARS Forum (cont.) 
 
 

http://www.lawcouncil.asn.au/lawcouncil/images/LCA-PDF/NARS%20Report_WEB.pdf
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Meet a Member  

Prue Bindon 
Why did you join WLA? 

In late 2013 I returned to Canberra 
after several years studying and 
practising overseas.  Joining the 
Association was a great way to re-
connect and network with 
practitioners in the ACT.  It helped me 
to feel part of the legal community 
again even though I had not yet re-
established myself in practice (as my 
second child was still very young). 

Today, being a member of the 
Association continues to provide a 
great way to network with other 
practitioners, especially those outside 
the firm in which I work.  The events 
have proven to be not merely 
interesting but of great practical use in 
light of the particular career issues 
that I, and many other women 
practitioners, strive to navigate. 

What WLA initiative/ event are you 
looking forward to, and why?  Or 
alternatively, what WLA event have 
you enjoyed attending this year and 
why? 

I enjoy all WLA events and am quite 
annoyed when I miss one! 

However, this year I really enjoyed the 
presentation by Fiona McLeod SC on 
'Practical Ways of Implementing the 
National Attrition and Re-Engagement 
Study (NARS)'.  When the NARS report 
was handed down more than a year 
ago it affirmed what many 
practitioners had experienced or knew 
on an anecdotal basis.  In that sense, 
NARS was important for the 'hard 
evidence' it represented.  But the real 
question remains: where to from 
NARS?  This presentation was a good 
opportunity to hear from leaders like 
Fiona on that question, and to gain an 
insight from fellow practitioners as to 
how this is being grappled with in 
firms of all shapes and sizes in the ACT.  

There are no clear answers, but talking 
about it is a way forward. 

 

  

  

Who is a professional that inspires you 
and why?  
 
This is a hard one! There are many 
women of my mother's generation 
(including my own mum!) who I find 
inspiring because so many of them were 
pioneers and 'the first' to do a range of 
things that we take for granted now. 
 
I suppose the obvious one for me as a 
legal professional is The Honourable 
Dame Quentin Bryce - who was among 
the 'first' for women in Australia for 
many things.  But what tends to blow me 
away about her is how she managed to 
achieve everything she has achieved ... 
while having five children!! Amazing. 
 
If you could give one piece of advice to 
your first-year professional self, what 
would it be? 
 
Be less afraid. Take more risks, and do it 
sooner rather than later! 

Would you like to participate in our ‘Meet 
a Member’ feature? Please email us at 
contact@wlaact.org.au. 

 

2015-16 Membership 
As it comes to the end of the financial 
year we encourage you to register online 
for your 2015-16 membership.  
 
The WLA ACT provides opportunities to 
develop your skills, form professional and 
social networks, and provides exclusive 
access to our events throughout the year 
at a special members only rates. 
 

 

Member Survey 
We want to hear from you! What did you 
like about your membership this year? 
What would you change? What was your 
favourite event? What would you like to 
see more of?  
 
In order to better understand what our 
members want, we encourage you to fill 
out this quick survey. Let us know what 
you want out of your membership and 
help make 2015-16 a great year for all 
WLA ACT members 

 

2015 AGM 
As it is almost end of financial year 
already, Women Lawyers’ Association is 
starting to plan for its Annual General 
Meeting, usually held in September. 
Whilst dates for the AGM are yet to be 
confirmed, it is never too early to plan 
for the future. 
  
If you or anyone you know have any 
interest in becoming more involved with 
the Association, we would love to hear 
from you. There are a variety of ways in 
which you can become involved, ranging 
from executive committee members, 
general committee members or helping 
out on a subcommittee. There are a 
range of support networks to assist you 
in any of these roles should you wish to 
nominate yourself. 
  
If you have any questions in relation to 
becoming more involved with the 
committee now or at the next AGM, 
please do not hesitate to contact us via 
email on contact@wlaact.org.au. We are 
always happy to discuss any options with 
you. 
 

New Re-focus App 
Developed by the Women’s Legal Service 
of Queensland, Re-focus is a free, easy-
to-use and interactive App for women 
who have, are, or thinking of separating.  

The app was developed as a strategy 
under the National Plan to Reduce 
Violence against Women and Children 
2010-2022. The development of this app 
has taken into account issues of safety 
for women. 

It covers legal information about 
domestic violence (DV), arrangements 
for children, financial and property 
matters, options for reaching a legal 
agreement and safe accommodation. It 
also provides helpful referrals and coping 
tips about separation.  

Sometimes, the only thing some women 
have when separating is their phone.  

Often, they don’t know where to go to 
get free legal advice and much-needed 
referrals. Re-focus, fills that information 
gap. 
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