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President’s note 
Welcome to the first newsletter of 
2017!  

It has been a busy start to the legal 
year and we are already well into 
our calendar of events and initia-
tives. 

It was great to see many of you at 
our kick-off event – the Mentor 
Breakfast with our 2016 Woman 
Lawyer of the Year Noor Blumer. As 
always, Noor was generous with 
sharing her experiences and in-
sights from her years of ‘going 
against the grain’ in the legal pro-
fession. We are blessed to have 
women like Noor as our mentor and 
leader. 

z

ACT Woman Lawyer of the Year 2016 – Noor 
Blumer – with Annabel Crabb – guest speak-
er at the ACT Women Lawyers Awards 2016. 

In fact, this year we are aiming to 
draw upon the expertise of the oth-
er recipients of the ACT Women 
Lawyers Awards 2016 in delivering 
our program of events. What better 
way to learn from their achieve-
ments?  

While there is an increasing array of 
events held all over the country to 
mark International Women’s Day, 
this was the first time we have held 
a specific event to honour IWD. 

This was the result of our great for-
tune in having Professor Patricia 
Easteal AM agree to deliver an ad-
dress on the issue of family violence 
and the gendered nature of the law.  

We were delighted to welcome a 
broad cross-section of the commu-
nity to hear Patricia’s thought-
provoking and enlightening re-
search on this critical topic.   

We thank Patricia for giving up her 
time to share her expertise to a very 
receptive audience.  We are also 
very grateful for the generous sup-
port and sponsorship of Farrar 
Gesini Dunn who helped make the 
event possible. Thanks in particular 
to FGD leaders Juliette Ford and 
Jessica Kennedy.  It was great to 
hear Jessica’s insights on the topic 
in her concluding comments to Pa-
tricia’s address.  

If you have ideas on an IWD event 
for next year, please let us know. 

This week we hosted a seminar by 
leadership expert and founder of 
Inner Compass, Zoë Routh. Judging 
by the booking response it seems 
that this may be an area where 
members are very eager to up-
skill. What a great evening! There 
was an excellent vibe in the room. 
Thank you to Zoë and everyone 
who came along. Please 
complete our feedback survey and 
let us know if you are interested in 
more events along these lines. 
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Looking forward, May promises to 
be a busy month.  We will hold our 
first ever General Counsel Q&A on 
3 May where lawyers can ‘drill’ 
three highly regarded women Gen-
eral Counsel about their experienc-
es and advice about the career path 
as general counsel.   

This event will be generously 
spon-sored by Clayton Utz. 
Bookings opened this week – 
not to be missed. 

Also in May we are facilitating a 
voice coaching workshop by re-
nowned voice coach Lucy Cornell.  
Lucy has been training barristers, 
solicitors and executives on their 
delivery skills in court, meetings and 
boardrooms for over 10 years.  An 
actress by training, Lucy will make 
you think outside the square in 
terms of how to harness your voice 
towards the art of persuasion. I am 
delighted that she can come to 
Canberra to share her training with 
our local lawyers.  Chief Justice 
Murrell has generously allowed us 
the use of a courtroom at the ACT 
Supreme Court and we delighted 
that Her Honour will be there to 
open the workshop. The workshop 
is strictly limited to 20 people so 
watch out for our email opening 
bookings in the next week or so. 
Book early! 

Yet more things to look forward to 
in May – we will be hosting the an-
nual Law Week dinner on 17 May. 
Law Week Dinner is always a well 
attended event due to the consist-
ently high standard of speakers we 
have welcomed.  This year we are 
thrilled to have secured the popular 
Fairfax columnist, author of Fight 

like a Girl and feminist thinker, Ms 
Clementine Ford.  

Clementine Ford – our guest speaker at the 
upcoming Law Week Dinner on 17 May 

Her ability to use both humour and 
distilled fury to lay bare ongoing 
issues affecting women has earned 
her a huge and loyal readership 
amongst both women and men. We 
are grateful for the assistance of the 
ACT Law Society – especially the 
ever-organised Nicole Karman - in 
helping to coordinate this event. 
Gather your colleagues and friends 
and book a table. 

Our events subcommittee is in the 
throes of planning many more fabu-
lous events and we look forward to 
telling you about them in the com-
ing months.  The new co-chairs of 
our events subcommittee – Tori 
Cumner and Fiona Paton – have 
excelled at handling the ongoing 
and intense demands of the events 
subcommittee, for which we are all 
grateful.  The events subcommittee 
is always looking for new members, 
so if you are interested in joining it 
to help deliver our outstanding 
events, please get in touch. 

On the policy front our policy sub-
committee is hard at work on ex-
panding our pay and conditions 
survey to include what happens 
after the first 5 years of practice.   

This year, we are hoping to at least 
double the rate of respondents and 
to enhance the statistical quality of 
the data in order to build in new 
insights on the already valuable da-
ta obtained in previous years of the 

survey.  This is important to under-
standing exactly what is happening 
in the ACT legal market which is – in 
many ways – unique and different 
from the rest of the country.   

The expanded survey will also be 
invaluable to examining the ques-
tion of attrition and change: Why do 
women lawyers decide to leave the 
profession or change roles? Why do 
they decide to stay?  What are the 
drivers for women lawyers down the 
track? How does the profession 
need to change to accommodate 
the modern woman lawyer? 

Katrina Musgrove provided inspiring com-
ments at the launch of our most recent pay 
and conditions survey.  

Another initiative the policy sub-
committee are focusing on this year 
is the issue of equitable briefing 
(following the release of the Law 
Council of Australia’s revamped 
Equitable Briefing Policy).  Con-
nected to this is the bigger picture 
of improving the very low numbers 
of women at the ACT bar. This, of 
course, is a problem experienced in 
many jurisdictions but the nature of 
the ACT as a small jurisdiction pre-
sents particular challenges (and, I 
might add, opportunities).   There 
are a range of initiatives we are con-
templating on this front – stay 
tuned. 

Our other subcommittees have 
been hard at work reflecting on our 
methods and processes.  
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I am grateful for the leadership of 
our Vice President, Georgina 
McKay, and Secretary, Belinda Mil-
ler, in establishing our new com-
munications subcommittee.  If 
you’ve noticed a more visible social 
media presence and improved 
website functionality, this is down to 
the efforts of this new subcommit-
tee.  In addition, this new subcom-
mittee has been working on long-
term process changes to make our 
overall Committee more efficient 
into the future. 

Our Treasurer, Emma Lawrence, 
and Membership Officer, Tracey 
Purdam, have been working closely 
with our auditors to adjust our fi-
nancial systems commensurate with 
the growth in membership numbers. 
Our expanding membership base – 
now at more than 300 people - is a 
wonderful development; with it has 
come greater demands on the ac-
counting side of the equation. We 
are grateful for Emma and Tracey’s 
efforts and the pro bono assistance 
of DFK Everalls as we transition 
through the improvements.   

We are certainly benefiting from the 
increased Committee numbers that 
were brought in with changes to our 
rules approved at the most recent 
AGM. As we have not yet had the 
opportunity to introduce the current 
Committee via Newsletter, read who 
we are below.  

We hope to see you at one of our 
upcoming events! 

Best wishes 

Prue Bindon 

WLA ACT President 

Planning day 2017
On 16 February 2017, the WLA ACT 
Committee held its first-ever annual 
planning day to discuss the role of 
WLA ACT over the next 12-36 
months. As the Committee changes 
a little every year, we recognise the 
great value in having a strategic 
plan which sets out our goals be-
yond the life of the immediate 
Committee. 

We look forward to sharing with 
you shortly the settled objectives 
flow-ing out of our planning day. 
In the meantime, we are focused 
on en-hancing the level of 
feedback from our members, so if 
you have any thoughts on WLA 
ACT events or goals, please  
email:   contact@wlaact.org.au.

Interested in  
joining the  
communications 
subcommittee? 
We are pleased to announce 
the development of the new WLA 
ACT communications sub-
committee. If you are interested 
in marketing, writing, and helping 
to develop WLA ACT’s online 
profile we would love your 
assistance. The subcommittee 
assists with newsletters, 
WLA ACT’s online presence, 
branding, and communications with 
members. Joining a subcommittee 
is a great way to contribute to 
WLA ACT’s broader aims and 
work with like-minded women. 

We are looking for enthusiastic 
individuals who are committed to 
the work carried out by WLA ACT  

and who can commit the time to 
support the association.  
If you are interested, please send us 
an email at contact@wlaact.org.au. 

Sponsorship 
update 
We are delighted to announce the 
addition of a Sponsorship Officer to 
the WLA ACT team! 

 Our Sponsorship Officer will be 
dedicated in ensuring a fresh, 
unique and personalised approach 
to new and existing partnerships. 

 Sponsorship plays an integral part 
to our success. When you become 
involved in supporting WLA ACT, 
you are linking your firm to support-
ing women in our profession. 

To find out how sponsorship can 
provide your firm with benefits 
through networking and marketing, 
contact Ana Williamson 
at sponsor@wlaact.org.au.  
Our longstanding sponsor – MLC 
Advice – continues to provide us 
with critical financial support.  Mi-
chael Miller has shown great lead-
ership in recognising the valuable 
role that our association can play in 
advancing the interests of women in 
the legal sector.  We thank Michael 
for his vision and ongoing encour-
agement.  

Michael Miller of MLC Advice – our 
longstanding sponsor 

mailto:contact@wlaact.org.au
mailto:contact@wlaact.org.au
mailto:sponsor@wlaact.org.au
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Have you met  
the committee? 

President
Prue Bindon 

Vice President
Georgina McKay 

Secretary 
Belinda Miller 

Treasurer 
Emma Lawrence 

AWL board rep 
Liana Westcott 

Sponsorship officer 
Ana Williamson 

membership officer 
Tracey Purdam 

Committee members 
Nilanka Goonetillake 

Alicia Irving 

Liz Leiter 

Angela Li 

Margot McCabe 

Danielle Mildren 

Fiona Paton 

Liana Westcott 

Subcommittee chairs 
Events - Tori Cumner & Fiona Paton 

Communications – Georgina McKay 

Finance – Emma Lawrence 

Policy – Prue Bindon 
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Reaching new 
heights 
Where are the women 
at the top? 
This year’s finalists for the Lawyers 
Weekly Partner of the Year Awards 
were announced in February. The 
awards recognise outstanding per-
formance by partners in law firms.  

While nominated law firms are con-
gratulating themselves on a job well 
done, many women lawyers starting 
out in the profession have been 
scouring the list for potential role 
models to guide their career trajec-
tory. Some will be disheartened to 
find that, of the total 161 nomina-
tions, only 57 are women.  

Just over one-third of 
the total finalist 
nominees for Partner 
of the Year were 
women.  
The gender imbalance in some cat-
egories stands out more than in 
others. In four categories, there 
were no women nominees at all. 
These were: Family Law (out of six 
nominees), Insolvency (out of six 
nominees), Native Title (out of three 
nominees) and Criminal Law (out of 
two nominees). 

In another four categories, only one 
woman Partner was included. These 
were: Dispute Resolution and Litiga-
tion (out of ten nominees), Pro Bono 
(out of five nominees), Technology 
and Media (out of five nominees) 

and Government (out of four nomi-
nees). 
There was some good news, with a 
large percentage of the women 
nominees falling in some of the 
more traditionally male dominated 
areas of practice, including Insur-
ance (with three out of four nomi-
nees female), Financial Services 
(with six of ten nominees female) 
and Banking and Finance (with five 
of the eight nominees female). 
Nonetheless, the shortfall of women 
finalists nominated for Partner of the 
Year begs the question, ‘where are 
the women at the top of the legal 
profession’?  

‘Is it a question of not wanting or 
needing recognition? Is it a question 
of not valuing recognition (in this 
form at least)? Or is it a question of 
not feeling sufficiently worthy to 
seek out recognition, or not wanting 
to appear as someone who seeks it 
out? We know that men outnumber 
women in the partnership ranks na-
tionwide. But this alone is not 
enough to account for the compara-
tively low numbers of women nomi-
nees in the Partner of the Year 
Awards – in some categories at 
least’ says Prue Bindon, President 
of WLA ACT. 

Despite the obvious disparity at the 
top, there are some who are simply 
celebrating the progress that has 
been made towards acknowledging 
the expertise and experience wom-
en partners bring to their firms. As 
Phillip Salem, Chairman of Sparke 
Helmore Lawyers commented, ‘We 
recognise that our senior female 
lawyers are role models for our 
emerging lawyers and the wider 
legal community.  

‘The diversity of our partnership 
reflects the diversity of our clients, 
so supporting and publicly ac-
knowledging the success of our 

female leaders makes good busi-
ness sense. 

‘[W]e provide opportunities for our 
people and clients to hear from, 
learn from and be inspired by our 
female leaders, and other women 
who are trailblazing the professional 
services industry. 

‘However, there is 
still more work to be 
done.’  
Sparke Helmore Lawyers has three 
female Partners nominated as final-
ists in this year’s Lawyers Weekly 
Partner of the Year Awards – Shan-
non Platt, Gillian Davidson and Car-
lie Holt. 

The winners will be announced on 
28 April 2017. 

 The achievements of local women partners 
were shared with aspiring junior lawyers at 

our popular Partner Forum last year 

Liz Leiter 
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Recent events 
Noor blumer mentor 
breakfast 
In February, members gathered at 
the Hyatt to enjoy breakfast with 
Noor Blumer, ACT Woman Lawyer 
of the Year 2016. 

Many people who attended the 
event said they enjoyed the won-
derful atmosphere and great con-
versation.  

During her period of practice, Noor 
has seen improvements in the pro-
fession for women lawyers but she 
recognises that there is still a long 
way to go. Noor’s advice to women 
lawyers is to support one another 
and embrace the sisterhood by be-
ing part of organisations such as 
the WLA ACT.  

Noor believes that the opportunities 
for her arose as a result of her put-
ting her hand up and getting in-
volved. She encouraged the audi-
ence to do the same - you never 
know what successes might come 
your way if only you say ‘yes’. 

Her advice to managers is to make 
sure that your staff are treated fairly. 
The gender pay gap is a reality and 
it is up to the managers to ensure 
that women’s contributions are val-
ued.   

WLA ACT would like to extend a 
warm thank you to Noor for taking 
the time to share her experience 
and her insights into the profession. 

Iwd event 
This year, WLA ACT chose to mark 
International Women’s Day with a 
special event in recognition of all 

Professor Patricia Easteal AM 

women lawyers in the ACT, and 
those involved with women who are 
impacted by family violence.  

Prof. Patricia Easteal AM provided 
attendees with a snapshot of the 
Australian Legal System and Vic-
tims of Family Violence.  

Attendees praised Patricia’s talk, 
noting they were intrigued to learn 
about the unconscious gender filter-
ing in our culture, how it impacts 
our laws and how amendments can 
better address violence against 
women. 

WLA ACT is grateful for the gener-
ous sponsorship of Farrar Gesini 
Dunn in making this event possible. 

Zoë routh seminar
On 11 April 2017, the lovely Zoë 
Routh presented on using leader-
ship in the moment, when it mat-
ters. 

Zoë’s top tips were to put yourself 
in another person’s shoes when 
confronted with a difficult situation 
or individual (using perspective to 
your advantage), to make decisions 
in advance, or funnel decisions 
where possible, to reduce the onset 
of ‘decision fatigue’ and to develop 
grit. 

Zoë’s power of persuasion was self-
evident, even at one point managing 
to get a room full of women lawyers 

doing power poses! It was a fantas-
tic event full of interesting advice 
and helpful tips. Attendees walked 
away with plenty of food for thought 
and a free book to boot! 

Thank you to the Law Society of the 
ACT for the use of your venue. 

Zoë Routh – Leadership Coach and 
author of ‘Moments, Leadership When It 
Matters Most’ 

Highlights from 
the headlines 
Cuts to legal funding
WLA ACT welcomes the news 
that NSW Attorney-General, 
Mark Speakman, has announced 
a rescue package for Community 
Legal Centres in NSW. The 
President of WLA ACT invites the 
ACT government to do the same. 
At the moment, the future of 
CLC’s in the ACT and other 
jurisdictions across the country 
hangs in the balance, with funding 
from the federal government to be 
cut in May. This will have a direct 
impact on many women, with the 
ACT Women’s Legal Centre 
included in those cuts. 
Thanks goes to our policy 
subcommittee, and especially Juliet 
Behrens, for preparing letters on 
WLA ACT's behalf to both ACT and 
Commonwealth Attorneys-General 
regarding this critical issue - read 
these at the back of this Newsletter.
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Message to employers 
Channel Nine has once again been 
embroiled in a workplace relations 
scandal, with a claim lodged in 
March in the Federal Circuit Court 
by Talitha Cummins, former Week-
end Sunrise presenter. Talitha 
claims she was unfairly dismissed 
nine weeks into her maternity leave. 

Under the Fair Work Act 2009 an 
employee cannot be discriminated 
against because of her pregnancy. 
This means that she cannot be 
fired, demoted or treated differently 
to other employees because she is 
pregnant. 

There have been a number of cases 
where women have successful es-
tablished that their employer has 
taken adverse action against them 
for taking maternity leave (see 
Heraud v Roy Morgan Research Ltd 
[2016] FCCA 185). The findings in 
such cases demonstrate to employ-
ers a very simple message - stop 
firing women on maternity leave. 

Equal pay
We have all seen the statistics. Ac-
cording to the World Economic Fo-
rum, there is no country on earth 
where women make as much as 
men for the same work. The usual 
statistics once again hit the news on 
8 March for International Women’s 
Day, and again on 4 April for Equal 
Pay Day in the United States. 

While other countries were once 
again reporting on the long known 
pay gap, Iceland’s parliament be-
came the first to introduce a bill that 
requires public and private busi-
nesses to prove they offer equal 
pay to employees. This is the first 
such requirement in the world.  

The new law aims to close a seven 
per cent wage gap between men 

and women and take effect in Janu-
ary 2018. 

Community 
announcements 
Congratulations to the Hon. Justice 
Susan Kiefel – our first female Chief 
Justice of the High Court! 

Congratulations also to Amanda 
Tonkin on her appointment to the 
Federal Circuit Court. 

WLA ACT sends its best wishes to 
Australia’s first female Supreme 
Court Chief Justice, Marilyn Warren, 
who has announced she will be re-
signing, effective from October. Ms 
Warren has been described as an 
inspiring role model for women in 
the legal profession. 

WLA ACT President Prue Bindon presents 
the WLA ACT prize to top ANU law student 
Naomi Wootton 

Well done to Naomi Wootton, who 
has been awarded the WLA ACT 
prize for the female law student 
graduating with the highest aca-
demic achievement at the recent 
ANU College of Law Student Aca-
demic Awards 2016. Naomi 
scooped the prize pool with multiple 
awards to her name.  We hope to 
see Naomi back in the jurisdiction 
after she completes her time as tip-

staff to Chief Justice Bathurst of the 
NSW Supreme Court.  

Got a community announcement? 
Let us know at: 
contact@wlaact.org.au 

Conferences
family lawyers conference
Watts McCray, Cutcher & Neale and 
Aon are excited to announce that 
the 16th Australian Family Lawyers 
Conference will be held on Septem-
ber 1 – 5 September 2017 in Fiji. 

This event will provide practitioners 
with the opportunity to gain invalu-
able practical advice from judges, 
senior practitioners, educators and 
family law experts as well as net-
work with national colleagues and 
members of the judiciary.  

By attending this event, practition-
ers will earn 10+ CLE points to-
wards annual requirements and are 
encouraged to bring their spouse or 
partner and children along. 

To register your interest or for any 
enquiries, you can email:  
aflcenquiries2017@gmail.com 

QLD public sector women in 
leadership conference 
The Queensland Public Sector 
Women in Leadership Conference 
will be taking place on the 16th & 
17th of May in Brisbane. This con-
ference will provide you with oppor-
tunities for: 

• Enhancing personal
and professional skillsets

• Developing opportunities for
female indigenous, youth and
rural leadership

mailto:contact@wlaact.org.au
mailto:aflcenquiries2017@gmail.com
https://www.criterionconferences.com/event/wilqld/brochure/?c=386&slp=
https://www.criterionconferences.com/event/wilqld/brochure/?c=386&slp=
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• Leading organisational
growth and change

• Seeking out new opportuni-
ties and overcome barriers to
career progression

• Working alongside men to
champion workplace equality

Attendees will include male & fe-
male senior or aspiring leaders as, 
well as champions of change from 
Queensland’s: 

• State Government Departments
& Agencies

• Local Government

• Hospital & Health Services

• Universities

• Community Groups

Register using the code CC*WLA to 
save an additional $100 on top of 
the current earlybird discount of 
$400! 

General Counsel 
Q&A event 
The WLA ACT is pleased to present 
our inaugural General Counsel Fo-
rum. 

The General Counsel Forum pro-
vides an opportunity for attendees 
hear from and ask questions of 
General Counsel about their experi-
ences in the legal profession, career 
choices, and the path to a leader-
ship position. 

Speakers include Alice Linacre (De-
partment of Agriculture and Water 
Resource), Alison Pratt (Icon Water), 
Sue Bird (Australian Federal Police). 

Canapes and drinks will be provid-
ed. 

Click here to register. 

This event is proudly sponsored by 
Clayton Utz. 

Reduced member-
ship rates 
Know some colleagues or friends 
who might be interested in attend-
ing our future events at a discount-
ed rate?  

Given the WLA ACT membership 
year runs from July to June, we are 
offering discounted memberships 
for individuals who sign up later in 
our membership year. Ordinary 
membership is now discounted to 
$40 (from $70), and Associate 
Membership and Membership for 
lawyers working at Legal Aid or 
CLCs is discounted to $20 (from 
$40).  
You can register to become a 
member online. 

WLA ACT 

http://www.wlaact.org.au/upcoming-events/2017/5/3/general-counsel-q-and-a
http://www.wlaact.org.au/jointoday/
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WOMEN LAWYERS 
ASSOCIATION ACT 
PO Box 2032 | Canberra | aCT 2601 

12 April 2017 

Mr Gordon Ramsey MLA
ACT Attorney-General
ACT Legislative Assembly
GPO Box 1020 
CANBERRA ACT 2601  
ramsay@act.gov.au 

Dear Attorney-General 

WLA ACT URGES PROPER FUNDING OF COMMUNITY LEGAL CENTRES

The Women Lawyers Association of the ACT (WLA ACT) commends the ACT 
Government’s opposition to planned cuts to funding of Community Legal Centres 
(CLCs) due to begin from 1 July 2017.  WLA ACT urges the ACT Government to 
commit to making up the shortfall in funding to CLCs in the ACT and to 
appropriate levels of ongoing funding.  This will ensure the sustainability of the 
Centres and their services, which are of vital importance to the ACT community.  

WLA ACT is a not-for-profit organisation with a diverse membership drawn 
from the legal community in the ACT and its surrounding region, including 
lawyers working in private practice and government lawyers.  WLA ACT is a 
constituent body of Australian Women Lawyers.  

WLA ACT supports women lawyers in the ACT.  It also advocates on community 
issues related to its purposes where the issue is of sufficient importance, and where 
the Association is satisfied there is broad concern about that issue among its 
membership.  This is such an issue. 

The planned cuts in funding to the CLC sector would diminish access to justice for 
women and vulnerable members of the community.  The cuts would counter 
important measures adopted by governments in Australia, including recent 
legislative reforms introduced by the ACT Government, which are designed to 
improve responses within the legal system to violence against women.

CLCs deliver a range of vital services, support and advice to vulnerable people who 
would otherwise not have access to legal representation, including to people who 
cannot afford private legal advice but who are not eligible for Legal Aid.   
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They do so in a cost-effective manner, providing excellent value for the funding 
dollar.

You would be aware that the Productivity Commission estimated that the net 
contribution of pro bono and volunteers across CLCs in 2012 was nearly 440,000 
hours per year. Many of our members are or have been volunteers with CLCs in the 
ACT, including the Women’s Legal Centre.  Sufficient and secure funding not only 
enables CLCs to carry out their core functions, but also enables the garnering of 
these volunteer and pro bono efforts.  

Sufficient and secure funding for CLCs is vital to the core liberal values of equality 
before the law and access to justice and WLA ACT adds its voice to calls for such 
funding arrangements.

Yours sincerely 

Prue Bindon 
President, Women Lawyers Association ACT 
on behalf of WLA ACT Committee 
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WOMEN LAWYERS 
ASSOCIATION ACT 
PO Box 2032 | Canberra | aCT 2601 

12 April 2017 

Senator the Hon George Brandis QC 
Commonwealth Attorney-General
PO Box 6100
Senate
Parliament House
CANBERRA ACT 2600 
senator.brandis@aph.gov.au

Dear Attorney-General 

WLA ACT URGES PROPER FUNDING OF COMMUNITY LEGAL CENTRES

The Women Lawyers Association of the ACT (WLA ACT) urges the Federal 
Government to reconsider planned cuts to funding of Community Legal Centres 
(CLCs) due to begin from 1 July 2017.  

WLA ACT also asks the Federal Government to commit itself to a program of 
increased and ongoing support of the vital resource which the community legal 
sector represents, consistently with the 2014 recommendations of the Productivity 
Commission.  

WLA ACT is a not-for-profit organisation with a diverse membership drawn from the 
legal community in the ACT and its surrounding region, including lawyers working in 
private practice and government lawyers.  WLA ACT is a constituent body of 
Australian Women Lawyers.  

WLA ACT supports women lawyers in the ACT.  It also advocates on community 
issues related to its purposes where the issue is of sufficient importance, and where 
the Association is satisfied there is broad concern about that issue among its 
membership.   This is such an issue.

The planned cuts in funding to the CLC sector would diminish access to justice for 
women and vulnerable members of the community.  The cuts would counter 
important measures adopted by governments in Australia, including the Federal 
Government’s Family and Domestic Violence Strategy, which are designed to 
improve responses within the legal system to violence against women.
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CLCs deliver a range of vital services, support and advice to vulnerable people who 
would otherwise not have access to legal representation, including to people who 
cannot afford private legal advice but who are not eligible for Legal Aid.  They do 
so in a very cost-effective manner, providing excellent value for the funding 
dollar. 

You would be aware that the Productivity Commission estimated that the net 
contribution of pro bono and volunteers across CLCs in 2012 was nearly 440,000 
hours per year. Many of our members are or have been volunteers with CLCs, 
including the Women’s Legal Centre of the ACT.  Sufficient and secure funding not 
only enables CLCs to carry out their core functions, but also enables the garnering 
of these volunteer and pro bono efforts.  

Sufficient and secure funding for CLCs is vital to the core liberal values of equality 
before the law and access to justice and WLA ACT adds its voice to calls for such 
funding arrangements.

Yours sincerely,

Prue Bindon 
President, Women Lawyers Association ACT 
on behalf of WLA ACT Committee 
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