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Newsletter 
MAY  2019, Issue 15  

 President’s note 
Welcome to our first edition of the 
WLA ACT newsletter for 2019! 
 
The year is well under way and we 
have already hosted some wonderful 
events with the support of our 
generous sponsors. An in depth 
breakdown of the events we’ve held 
since our December newsletter is on 
page 6. 
 
On 8 October 2018, the Royal 
Commission into Aged Care Quality 
and Safety was established. An 
interim report is anticipated to be 
released in October 2019 and a final 
report in April 2020. What the 
commission has heard so far is 
shocking: staffing ratios that put both 
elderly people and staff at risk, up to 
38% of the cost of at home care 
packages being eroded by 
administration and handling fees, and 
elderly people being served 
inadequate and often appalling food in 
nursing homes.  
 
The findings of this Commission are 
relevant to all of us, with statistics 
telling us women are particularly 
susceptible as we are likely to live 
alone and for longer than our male 
counterparts. Elizabeth Samra of the 
Older Persons ACT Legal Service 
discusses these issues further on 
page 5. 
 
In December 2018 WLA ACT carried 
out a survey on sexual harassment in 
the workplace and the results were 
used to inform our submission to the 
Australian Human Rights 
Commission’s National Inquiry into 
Sexual Harassment in Australian 
Workplaces. You can find out more 
about the results and our submission 
on page 4. 
 

We enjoy staying in touch with you, 
hearing your stories and joining in on 
discussions with you on your preferred 
social medial platform: be it Instagram, 
Twitter or Facebook. But the way we 
really get to know our members is 
through meet a member and 
#womenlawyersoftheact. You can find 
snippets from these on page 2 and 3, 
with the full stories on our Instagram 
and website.   
 
If you know someone with an 
interesting story or perspective to 
share  through WLA ACT by either our 
meet a member or 
#womenlawyersoftheact, contact us 
on contact@wlaact.org.au.  
 
WLA ACT is pleased to be able to offer 
10 lucky members double movie 
passes to Peterloo and Red Joan. 
Head to page 9 for details! 
 
We love to hear your feedback and the 
highest compliment we can receive is 
an increase in our membership base. 
As we approach the end of the 
financial year, I want to take this time 
to remind you to renew your 
membership.  
 
I look forward to seeing you all at our 
events and hearing about the benefits 
that being a member of WLA ACT 
brings to you.  

 
Danielle Mildren -WLA ACT President
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YOUR STORIES: Meet a member  
In this issue, we meet Farzana Choudry Solicitor and Program Manager at Street Law  

 
  
Have you always wanted to 
practice in the community 
sector? 
 
I’ve always wanted to help people who 
are experiencing disadvantage in the 
social justice space. I’ve always felt 
like I have the privilege of an education 
and getting a law degree. And I think 
it would be such a waste to not use 
my law degree to assist others. 
 
Before I moved to Canberra – about 
five years ago now – I didn’t realise 
there was such an issue around 
homelessness in the ACT. I don’t think 
it is as visible as places like NSW 
where you’ve just got a larger 
population and you see a lot more 
people rough sleeping. I think just 
working at Street Law, I’ve been able 
to see all sorts of living situations 
firsthand through clients: people who 
are living in their cars, people living at 
refuges (both men’s or women’s) and 
people who are couch surfing as well. 
Couch surfing is actually very 

common, particularly amongst our 
younger clients.   
 
What do you find most 
enjoyable about what you do?  
 
Working at a community legal, the 
type of work you do is just so diverse. 
At Street Law we assist with most civil 
law matters and we do minor criminal 
law matters as well. We do a fair bit of 
work in the housing space, and a 
range of other services.  
 
The type of work we do is quite varied. 
In addition to giving legal advice, we 
do case work, we do a lot of 
community legal education, out to 
people in our client group also other 
community organisations. But also out 
and about in terms of where we are 
giving advice. Because Street Law is 
an outreach legal service, we will see 
drop ins but we also have a number of 
outreach services such as at food 
pantries, going out to refuges, drop in 
centres.  
 
I don’t think we are a one stop shop 
but we do encourage those who are 
homeless or at risk to come to us or 
chat to us or give us a call or we will 
put them in touch with organisations 
that can help them. 
 
 
 
 
 
 

If you could give one piece of 
advice to your first-year 
professional self, what would 
it be? 
 
 When you are starting off your legal 
career it can be hard to know what is 
out there. I think seeking out mentors 
early on is something that is a really 
valuable decision. I’ve engaged with 
the Women In Law Organisation 
(WILO) mentoring program run with 
WLA ACT, and the ACT Law Society 
Young Lawyers mentoring program. I 
have been a mentor with WILO and a 
mentee through the ACT Law Society 
Young Lawyers. I was very lucky as a 
mentee, I was paired with Heidi Yates 
at a time when she was working at the 
Women’s Legal Centre. I felt 
mentoring with Heidi was a really 
valuable experience. I was quite 
inspired to hear about what advocacy 
and law reform she had been involved 
in first hand, and I’ve since gone on to 
work with her in other ways while at 
Canberra Community Law and also in 
her current role as the Victims of Crime 
Commissioner. I found it a really 
rewarding experiencing just being able 
to chat to her, and particularly found it 
so as she was so friendly and humble.   
 
This interview has been edited for size. 
The complete interview with Farzana 
can be found here.   
 
 

 

http://www.wlaact.org.au/news/farzana
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#womenlawyersoftheacT

 

WHat are some techniques you use 
to deal with stress, to “switch off” 
and to relax? 

Tanya Herbertson, Director at 
Snedden Hall & Gallop Lawyers 
 
Keeping work and home separate. 
Being healthy also helps me manage 
stress. The big ones for me are 
reformer Pilates and boxing. I attend 
5 – 6 classes per week at Lucas 
Studio. It’s a must for me and I just 
make this time happen no matter 
what is going on with work and/or 
family. For me, the time I spend at the 
gym is my me time. 
 
 
 
 
 

 

 

 

 

 

 

 

 

You are an active member on the 
WLA ACT Events Subcommittee, 
what interested you in joining WLA 
ACT? 

 Angela Li, Alliance Family Law 

When I was admitted to practice, 
Cristina was involved with WLA ACT at 
the time and suggested that I attend a 
meeting and see what WLA ACT do. I 
turned up to the AGM and joined the 
Events Subcommittee.  

I still remember back then WLA ACT 
had a smaller membership base. We 
typically would get around 15-20 
people to a mentor breakfast (one of 
the first events I assisted with). Now, 
we have 60-70 people turn up to our 
mentor breakfasts. The recent Judicial 
Mentoring Lunch sold out in 45 
minutes, which I think is our quickest 
record so far. WLA ACT is a great way 
to meet other lawyers, especially as a 
young lawyer, if you’re not from 
Canberra and if you work exclusively 
in one area of law.  

 

 

 
 
 
 
 
 
 
 
 
 

 

You are a co-chair on the WLA ACT 
Communications Subcommittee, 
what DO YOU Enjoy most about your 
role? 

Lee Usher-Clarke, Elringtons Lawyers 
 
I have been a member of the WLA 
ACT Communications Subcommittee 
for just over a year and took up the 
position of co-chair in October 2018. 
 
One of my favourite parts about the 
role has been the opportunity to 
connect with other amazing women 
lawyers in the ACT and to work 
together to make a meaningful 
contribution to promoting the 
interests of women lawyers. The 
committee consists of a really great 
team of women and I have loved 
being a part of it. 
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WLA ACT Submission to the AHRC’s national inquiry into 
sexual harassment in the workplace 
In February 2019, the Women 
Lawyers Association of the ACT 
made a submission to the Australian 
Human Rights Commission’s 
National Inquiry into Sexual 
Harassment in Australian 
Workplaces. The submission 
canvassed the prevalence, nature 
and drivers of sexual harassment in 
the ACT legal profession, addressed 
current issues with complaint 
mechanisms and made a number of 
recommendations for legal reform 
and cultural change in the legal 
sector. 
 
Our submission was informed by 
responses to a survey conducted by 
the Women Lawyers Association of 
the ACT in December 2018. As a 
result of that survey we found 57 
percent of lawyers reported being 
sexually harassed while working in 
the ACT legal profession. Nearly half 
of respondents also reported 
witnessing a colleague being sexually 
harassed while at work or at a work 
related event.  
 
We found that the hierarchical nature 
of the legal profession appears to be 
a factor in perpetuating this issue. 
Over sixty percent of respondents 
who were harassed at work told us 
the harasser was their supervisor, or 
someone they directly reported to. It 
was also common for respondents to 
report harassment by other senior 
lawyers, barristers and clients.  
 
We also found that sexual 
harassment is going unreported – 
only 22 percent of lawyers who had 
been harassed told us that they had 
made a formal complaint about their 
experience. A common concern 

appeared to be that the complaint 
won’t be taken seriously or handled 
professionally and consequently that 
to do so may detrimentally impact on 
the complainant’s career. One 
anonymous respondent expressed 
the concern that a complaint ‘would 
not be well received [by HR]’. Others 
anonymously told us they had 
‘absolutely no confidence that any 
action would be taken’ if they raised 
a concern, or that they might be 
labelled ‘a trouble maker’ for doing 
so.  

 
 
It was also common for respondents 
to our survey to play down or 
minimise their experience as ‘not 

serious enough’ to warrant 
complaining.  
 
In circumstances where lawyers had 
made a formal complaint, a number 
of respondents said they were 
unsatisfied with the way their 
employer managed it. One 
anonymous respondent told us that 
HR ‘utterly failed to investigate’ while 
another told us ‘nothing’ was done to 
address the behaviour of the 
perpetrator.  
 
The Women Lawyers Association of 
the ACT has made a number of 
recommendations to the Australian 
Human Rights Commission designed 
to respond to the concerns raised by 
our survey findings, including a 
recommendation that the Fair Work 
Act 2009 be amended to introduce a 
new mechanism to allow victims of 
sexual harassment to seek orders 
from the Fair Work Commission to 
compel employers to take steps to 
stop sexual harassment. We have 
also recommended that 
nondisclosure or confidentiality 
clauses in settlement agreements be 
prohibited.  
 
While further law reform is needed, 
we think legal amendments need to 
be supported by cultural change in 
the legal profession in order to be 
effective. While employers need to 
have workplace policies in place, we 
think more work needs to be done to 
ensure those policies are supported 
by education and training in order to 
create the cultural change needed to 
address this serious issue.   
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OPALS: Older persons ACT Legal service  
Elizabeth samra Legal Aid ACT   

 
The Law Council of Australia released 
its Justice Project report last 
year.  Dedicating an entire chapter to 
older persons, it found that a 
'significant number of older persons 
have low awareness of their legal 
rights and may find it difficult to 
identify a legal problem in the first 
instance'. The report also highlighted 
the significant barriers older people 
face in accessing justice services and 

participating in formal legal 
processes.  
 
The new Older Persons ACT Legal 
Service (OPALS) at Legal Aid will no 
doubt improve access to justice 
outcomes for older people in the 
ACT.  OPALS is a specialist service 
offering free and flexible legal 
assistance to older people, with a 
focus on elder abuse. OPALS has a 
strong community legal education 
and outreach component and 
provides information and referral 
services to concerned third parties 
and workers. OPALS often draws on 
the  
 
OPALS has a particular interest in 
providing legal services to older 
people experiencing, or at risk of 
experiencing, elder abuse. Elder 
abuse is often described as any act 
which causes harm or distress to an 
older person by someone they trust. 
It can take various forms, such as 
physical abuse, psychological or 

emotional abuse, financial abuse, 
sexual abuse and neglect.   
Informed by generational 
expectations, older people, 
particularly older women, may not 
identify their experience as amounting 
to abuse. Other factors such as 
diminished physical or mental health, 
reliance on the abuser for care, 
ageism in service responses, 
differences in the profile of the 
perpetrator of abuse (notably an adult 
child which often leaves the older 
person in the position of having to 
choose between maintaining familial 
relationships and their own safety), 
gender conditioning and isolation can 
make older people particularly 
vulnerable.  
 
For these people, the consequences 
of not getting help can be 
severe. Fortunately, free specialist 
legal assistance is now available in 
the ACT.  If you have a client you 
would like to refer to OPALS, or if you 
seek more information about OPALS, 
please call us on (02) 6243 3436

LAWYERS WEEKLY AUSTRALIAN LAW AWARDS 2019 
Nominations are now open for the 
Lawyers Weekly 19th Annual 
Australian Law Awards.  
The Australian Law Awards is one of 
the top national legal awards events 
of the year and recognises the 
outstanding work being done across 
major legal practice areas, brilliance 
at the bar, legal in-house 

powerhouses, innovators and various 
firm-led pro bono programs. 

The extensive list of award categories 
cover individual awards such as 
Academic of the Year, Barrister of the 
Year and In-House Lawyer of the 
Year as well as numerous categories 
of team awards and firm awards.  

If you know someone in the legal 
profession or a firm that deserves 
recognition for their accomplishments 
and contributions at a national level 
make sure to head to Lawyers 
Weekly Awards and complete the 
nomination form. 

 

https://www.lawyersweekly.com.au/australian-law-awards/nomination
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recent events 
More than one barrier: Your 
role in Promoting Gender and 
Cultural Diversity in the Law 
 
Women Lawyers Association of the 
ACT and Hall and Wilcox were 
delighted to host a sensational panel 
of women lawyers from culturally and 
linguistically diverse (CALD) 
backgrounds on Tuesday 19 March 
2019 at Ovolo Nishi.  
 
The panel was chaired by Rori Moyo 
and she was joined by Liz Huang 
Hughes-Brown (Principal Lawyer, 
Welcome Legal), Najiyah Khan (Senior 
Government Lawyer, Department of 
Education and Training), Senzeni 
Zambezi (Director, Campbell & Co) 
and Suzanne Akila (Assistant Director, 
Legal, Department of Foreign Affairs). 
 

 
 
The panellist shared moving stories 
about how their accent, gender, 
socio-economic status, religion and 
more have presented as barriers 
towards their career progression in the 
legal industry. But also more 
importantly, WLA members and 
guests gained insightful tips on how 
we, men and women can all 
contribute towards removing these 
barriers for women and CALD women.  
 

 
 
Amongst those tips shared were:  
1)     Pick your battles and speak up –
engage in discussions amongst your 
advocates first to test your arguments.  
2)     Be both a mentee and a mentor 
– you can be a trusted advisor 
regardless of age or seniority in the 
workplace; and  
3)     Follow your heart – find a job that 
makes you happy.  
 
In light of the recent atrocities in New 
Zealand, we were reminded to look 
out for our neighbours, both literal and 
figurative, and offer solidarity to our 
Muslim communities, through the 
horror and bewilderment. 
 

 
 

WLA ACT would like to thank all of the 
panellists for giving up their time and 
sharing their stories and tips with us 
and would also like to extend a big 
thank you to our sponsor Hall and 
Wilcox for supporting the event. 
 

 
 
On the Basis of Sex Private 
Screening for WLA ACT   
 
Women Lawyers Association of the 
ACT and Maddocks were delighted to 
host a special event screening of On 
the Basis of Sex on Thursday 7 
February 2019 at Palace Electric 
Cinema.  
 

 
 
Ruth Bader Ginsburg has had an 
exceptional and inspiring career from 
her role as an advocate for gender 
equality and women’s rights to the 
present as an Associate Justice of the 
Supreme Court of the United States.  
 
Last year’s WLA special event 
screening of the RBG documentary 
was a big hit with our members and 
guests and it was wonderful to be able 
to follow this up with a screening of the 
new release movie On the Basis of 
Sex based on the true story of Ruth 
Bader Ginsburg. 
 

https://hallandwilcox.com.au/
https://www.maddocks.com.au/
https://www.youtube.com/watch?v=28dHbIR_NB4
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On the Basis of Sex tells the inspiring 
and spirited true story of the origins of 
young lawyer Ruth Bader Ginsburg as 
she teams up with with her husband 
Marty to bring a ground-breaking case 
before the U.S Court of Appeals and 
overturn a century of gender 
discrimination.  
 
Our WLA members and guests 
enjoyed the movie over a glass of 
wine, popcorn and an icecream. 
A big thank you to all our attendees 
and to Maddocks for their generous 
sponsorship of this event.  

 
 
WLA End of Year Drinks  
On 6 December WLA ACT hosted an 
end of year drinks at Mollys for its 
members and friends.  
 
It was a wonderful gathering, where a 
drink or two and plenty of canapes 
were shared. Our members, their 
friends and colleagues enjoyed the 
inviting and warm atmosphere at 
Mollys to toast the end of the year and 
look forward to a new.  

An evening with justice Loukas-
karlsson 
 
On Wednesday 21 November 2018, 
WLA ACT had the privilege of hosting 
an evening with Justice Loukas-
Karlsson at Makeshift in New Acton.  

Our members and their guests 
enjoyed a glass of wine, engaged with 
colleagues, and sat together to listen 
to the seven vinaigrettes of Her 
Honour’s life and career, and the 
“byline” of advice she had found from 
those moments in time. These 
moments were fascinating as they 
were humorous and spanned the 
diverse and inspiring career of newest 
appointment to the Supreme Court of 
the Australian Capital Territory. 

 

It was refreshing to hear from a fellow 
passionate advocate, activist and 
mother, juggling to be the best woman 
she could be. Justice Loukas-
Karlsson spoke passionately about 
the “imposter syndrome” that so often 
infiltrates the minds of hard working 
and dedicated women. 

 

Makeshift was a wonderful venue that 
accommodated the breadth of the 
legal fraternity who turned out to listen 
to Justice Loukas-Karlsson. As 
always, our WLA ACT events are child 
friendly, and we encourage and look 
forward to our members bringing their 
children.  

 

All WLA ACT events are child 
friendly. 

 

 
 
 

 
 

https://www.maddocks.com.au/
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Upcoming events
WLA ACT is excited to announce 
some of our upcoming events for 
2019 are:  
 
Law week dinner 
When: Wednesday 15 May 2019, at 
6.30pm 
Where: The Boat House by the Lake, 
Menindee Drive, Barton 
Dress: Business attire 
Cost: $130 per person, $100 for WLA 
ACT members, or $960 for a table of 
8 (all profits go to charity) Tickets can 
be purchased online.  
RSVP: by Sunday 12 May 2019 
 
The Women Lawyers Association of 
the ACT is proud to host the Annual 
Law Week Dinner, with special guest 
Azmeena Hussain, Principal at 
Maurice Blackburn Lawyers and a 
passionate social justice advocate.  
 
Azmeena is the Deputy Chair of 
InTouch Multicultural Centre against 
Family Violence, Deputy Chair of the 
Islamic Museum of Australia, and 
Non-Executive Director of Football 
Victoria. She is also the Chair of 
Maurice Blackburn’s National Cultural 
Diversity Network.  
 
She is listed in the prestigious Doyle’s 
Guide as a preeminent Australian 
personal injuries lawyer and is a Law 
Institute of Victoria Accredited 
Specialist as well as a graduate of the 
Australian Institute of Company 
Directors. 
 
Azmeena is also an outgoing Director 
and Trustee of the Victorian Womens’ 
Trust, Advisor to Victoria Police, Chief 
Commissioner's Human Rights 
Strategic Advisory Committee, Judge 
on the Australia Day Awards, AFL 

Multicultural Ambassador, Vice 
President of the Office for Women at 
the Islamic Council of Victoria and 
Director of the Southern Migrant 
Resource Centre. In 2015 and 2017, 
she was awarded a Victorian 
Women’s Governance scholarship by 
the Victorian Government.   
 
Tickets available for purchase online. 
 
We are very grateful for the generous 
support of Maurice Blackburn. 
 
 

 
 
Be sure to follow us on Facebook, 
Twitter and Instagram to keep up to 
date with when tickets go on sale for 
each of our events!  
 
CHIEF Counsel Q&A 
When: Thursday 6 June 2019, 
5:30PM – 6:30PM 
Where: Clayton Utz, Level 10, Nishi 
Building, New Acton  
Cost: $15 for members and $25 for 
non-members. Tickets can be 
purchased online here.  
 
The Women Lawyers Association of 
the ACT is pleased to present our third 
Chief Counsel Q&A at Clayton Utz’s 
offices on Thursday 6 June 2018. 
 
The Chief Counsel Q&A provides an 
opportunity for attendees to hear 
from, and ask questions of, Chief 
Counsel about their experiences in the 
legal profession, career choices, and 
path to leadership. Settle down 
amongst your colleagues, enjoy a 

glass of wine and some canapés as 
you listen to the journey that brought 
our panelists to where they are 
today.   
 
We are privileged to announce the 
Chief Counsel joining us for this year’s 
panel are: 
 
Brigadier Bronwyn Worswick – 
General Counsel, Department of 
Veterans’ Affairs. 
 
Janean Richards – Chief Operating 
Officer, Corporate Division, 
Department of Industry, Innovation 
and Science. 
 
Kristen Porter – General Counsel, 
Dexar Group (Independent Property 
Group, Peter Blackshaw Real Estate, 
Purdon Planning). 
 
This event sold out quickly last year 
and we don’t think this year will be any 
different. 
 
This event is $15 for WLA ACT 
members and $25 for non-members.  
 
Tickets available for purchase online. 

 
Our Chief Counsel Q&A is proudly 
sponsored by Clayton Utz. 

 

All WLA ACT events are child friendly. 
 
 
 
 

 

https://www.actlawsociety.asn.au/events/event/law-week-dinner-azmeena-hussain
https://www.actlawsociety.asn.au/events/event/law-week-dinner-azmeena-hussain
https://www.actlawsociety.asn.au/events/event/law-week-dinner-azmeena-hussain
https://www.mauriceblackburn.com.au/
https://www.facebook.com/Women-Lawyers-Association-of-the-Australian-Capital-Territory-176103869103377/?hc_ref=ARRd5-XOkk69NI3j9RdQPVPKfQdMX4p78yp6WHz5DpzyliRrCyQ2vLC5ZGhkZN47HcI&fref=nf
https://twitter.com/WomenLawyersACT?lang=en
https://www.instagram.com/wla.act/
http://www.wlaact.org.au/upcoming-events/2019/6/6/chief-counsel-qampa
http://www.wlaact.org.au/upcoming-events/2019/6/6/chief-counsel-qampa
https://www.claytonutz.com/
https://www.claytonutz.com/
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Australian Women Lawyers Update

 
Australian women lawyers 
update 
Australian Women Lawyers (AWL) is 
the peak body for Women Lawyers 
Associations throughout Australia, 
including WLA ACT. As a member of 
WLA ACT, you are automatically a 
member of AWL as well. AWL’s Board 
is made up of representatives from 
each State and Territory’s Women 
Lawyers Association, including myself 
as representative for the ACT. 
Policy Work 

Following consultation with all state 
and territory bodies, AWL has 
identified its primary policy focuses for 
2019 as: 
1. Closing the gender pay gap in the 

legal profession 

2. Preventing Sexual Harassment 
not just the legal profession, but 
all Australian workplaces; and 

3. Encouraging women to go to, 
and stay at, the Bar. 

AWL has also recently made a 
submission to the Australian Human 
Rights Commission’s National Inquiry 
into Sexual Harassment in Australian 
Workplaces. You can read a copy of 
AWL and other member body’s 
submissions here. 
Objects 

On 23 March 2019, at our recent 
strategic planning day, AWL’s Board 
unanimously resolved to be clear that 
we are trans-inclusive, and that where 
our objects say we represent all 
women, this includes trans-women.   
Social Media 

I encourage all WLA ACT members to 
follow AWL and other constituent 
bodies on social media to keep up to 
date with initiatives in other 
jurisdictions. I would also mention that 
there is some serious Facebook gold 
to be found on these pages including 
this one on the arguments against 
meritocracy, or this one about sexual 
harassment. 
AWL’s platforms 

• Facebook 

• LinkedIn 

• Twitter 

• Website 

Constituent Bodies 
• NSW 

• QLD 

• SA 

• TAS 

• NT 

• Victorian Women Lawyers 

• Women Barristers Association 
Victoria 

• WA 

Conference 

AWL is also delighted to announce the 
dates for the 2020 Biennial AWL 
Conference. The conference will be 
held in Melbourne between 28 and 29 
August 2020. Chief Justice Kiefel, 
AWL’s patron, will also be speaking at 
the conference. 

We encourage everyone to block out 
these dates to ensure you can attend 
the best conference of 2020. 
Contact 

If you have any questions about AWL, 
or the other women lawyers 
associations in each State and 
Territory, please contact Kirsty 
Easdale via contact@wlaact.org.au.  
Kirsty Easdale 
AWL Board Director (ACT)

FREE MOVIE TICKETS
WLA is pleased to offer 10 lucky 
members movie double-passes, 
generously provided by Transmission 
Films.  We have been provided with 5 

double passes to Peterloo and 5 
double-passes to Red Joan. 
The passes will be given to the first 5 
members for each film who 
email contact@wlaact.org.au with the 

subject heading: Movie Pass (name of 
movie).  Please note that the lucky 
winners will need to collect the passes 
from Clayton Utz during business 
hours.  

Lee Usher-Clarke


https://australianwomenlawyers.com.au/ahrcs-inquiry-into-sexual-harassment-in-australian-workplaces/
https://www.facebook.com/watch/?v=2278805055703560
https://www.youtube.com/watch?v=qYUcJv7bbJw
https://www.facebook.com/AustralianWomenLawyers/
https://www.linkedin.com/company/australian-women-lawyers/
https://twitter.com/AusWomenLawyers?lang=en-au
https://australianwomenlawyers.com.au/
https://www.facebook.com/wlansw/
https://www.facebook.com/WLAQinc/
https://www.facebook.com/WomenLawyersAssociationofSA/
https://www.facebook.com/Taswomenlawyers/
https://www.facebook.com/ntwomenlawyers/
https://www.facebook.com/victorianwomenlawyers/
https://www.facebook.com/wbavictoria/
https://www.facebook.com/womenlawyersofwesternaustralia/
https://www.transmissionfilms.com.au/films/peterloo
https://www.transmissionfilms.com.au/films/red-joan
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WLA ACT Subcommittee position availability
Are you interested in getting more 
involved with the WLA ACT? 

WLA ACT currently has 
subcommittee positions available on 
the Communications subcommittee. 
The role of the Communications 
Subcommittee is to support the 
functions of WLA ACT, including 

maintaining the website, social media 
platforms and sending out 
information about events, policy 
involvements and other news 
important to our members.  

The role provides an opportunity to 
work on a great committee, 
alongside a group of committed and 

impressive women all working for the 
interests of women lawyers in the 
ACT.  
 
WLA ACT also welcomes students 
interested in the position. If you are 
interested, please 
email contact@wlaact.org.au for 
further information.

 

#reading list  
Easy to  start, hard to put down entertainment across all mediums 
What we can’t put down is Choice 
Words: A collection of writing about 
abortion. Edited by Louise Swinn, this 
is a collection of essays, writings, rants 
and raves from high profile women 
(including Tanya Plibersek, Claudia 
Karavan and Anne Summers), the 
book aims to demystify abortion and 
the stigma that so often engulfs it. You 
can buy a copy here.  

What we’re watching is the 
Disappearance of Madeleine McCann 
on Netflix.  This documentary takes a 
detailed look at the disappearance of 
three year old Madeleine on a family 
holiday in Portugal. Missing since 
2011, this documentary is a 8 part 
mini-series on the who, how, where 
and when of the theories of her 
disappearance.  

What we’re driving home to is Lady 
Start Up by Mamamia Podcasts and 
hosted by Rachel Corbett. The 
podcast walks through businesses 
run by women for women, at a 
grassroots level. You can download it 
here or listen to it through here.

Highlights from the headlinES
HIGH court case on the meaning of a legal parent
Sperm donation is testing what it means 
to be a legal parent, all the way to the 
High Court 

Last month the High court of Australia 
heard a significant appeal regarding the 
legal meaning of a parent that may have 
ramifications for many Australian 
families.  

The case concerned the legal parentage 
of a child born as a result of artificial 
conception from a known sperm donor.  

The child, currently 11 years old was 
born to her two parents but has grown 

up spending time with her sperm donor 
father. The parents of the child wished 
to relocate to New Zealand and the 
sperm donor father sought to stop the 
move.   

The matter has made its way all the way 
to the High Court on appeal where the 
sperm donor father sought to be 
recognised as a legal parent who would 
therefore have parental rights under the 
Family Law Act.  

Under state law there is a presumption 
that sperm donors are not parents while 

the Commonwealth legislation remains 
silent on the issue leading to an area of 
uncertainty and complexity about who 
can be recognised as a parent.  

In a time where developments have 
been made in the area of assisted 
reproductive technologies and families 
are increasingly diverse and the potential 
ramifications of the High Court’s 
decision for families, mothers and 
donors could be significant. 

https://www.booktopia.com.au/choice-words-louise-swinn/prod9781760875220.html
https://itunes.apple.com/au/podcast/lady-startup/id1361401612?mt=2
https://www.mamamia.com.au/podcasts/lady-startup/
https://theconversation.com/sperm-donation-is-testing-what-it-means-to-be-a-legal-parent-all-the-way-to-the-high-court-109140



