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President’s note 
Welcome to our Winter edition! 
Thank you to those who organised 
their membership renewals early, 
and welcome to all the new mem-
bers who have joined for the first 
time.   
We are delighted to have launched 
our corporate membership offering 
and are thrilled with the response so 
far. Thank you in particular to our 
Vice President, Georgina McKay, for 
leading this project. You can read 
further about our new corporate 
members in the membership up-
date.  For firms or agencies who 
have not yet signed up, we encour-
age you to do so for the benefit of 
your lawyers. 
It is wonderful to have another 
woman  join the ACT judiciary - As-
sociate Justice Verity McWilliam 
was sworn in on 26 June 2017. We 
are planning a special event later in 
the year to welcome Associate Jus-
tice McWilliam and hear about her 
highly accomplished career and 
journey back to her Canberra roots. 
In the meantime, the Law Society is 
holding a cocktail reception for As-
sociate Justice McWilliam and Jus-
tice Mossop on 1 August – I hope to 
see many of you there.   

Associate Justice Verity McWilliam 

The new Associate Justice will be at 
our ever-popular Judicial Mentoring 
Lunch on 16 August which boasts 
an all-star line-up of women judges 
and tribunal members. The book-
ings happened so fast that I think 
we almost broke the Internet this 

year! We thank the generosity of 
King & Wood Mallesons for spon-
soring this event once again, and all 
the judges and tribunal members for 
their willingness to give up their 
time to share their insights and ex-
periences with us.  A  special 
thanks also goes to our wonderful 
Patron – Justice Penfold – who ral-
lies them all together for us. 
Our 2016 Woman Lawyer of the 
Year – CALD & ATSI winner, Liz 
Hughes-Brown, has pursued a great 
new initiative with another of our 
members, Alicia Prest, known as 
the Mothers Uplift Movement. We 
are delighted to be collaborating 
with their first event – a seminar 
over lunch on 23 August. Read 
about it further in our upcoming 
events. 
I am excited about the work of our 
Policy Subcommittee in re-vamping 
our annual Pay & Conditions Sur-
vey. This year, we will extend it to all 
levels of the profession (not just jun-
ior lawyers) and engage profession-
al assistance in the data analysis. 
What happens to ACT lawyers be-
yond the first 5 years? What makes 
ACT lawyers happy at work? We 
want to know. We believe the sur-
vey results will be invaluable infor-
mation for the ACT legal profession. 
We are looking for firms to sponsor 
us in this initiative, so please get in 
touch if your firm is in a position to 
assist. 
Our AGM is just around the corner - 
we are planning to vote on some 
Rule changes which would create 
more autonomy for our various sub-
committees - events, policy,  mem-
bership and finance. If you are in-
terested in being on the Committee 
please look out for the nomination 
forms in coming weeks and get in 
touch if you’d like to find out more 
about it.  
Prue Bindon 
WLA ACT President
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YOUR STORIES: 
Meet a member 
In this issue, we meet 
Nisha Selvaraj, Senior 
Legal Officer, Indige-
nous Affairs Legal, 
Department of the 
Prime Minister & Cabi-
net. 

Artwork by Doreen Djorlom from the Oenpelli 
area in West Arnhem Land, NT’ 

Why did you join WLA? 
I joined the WLA because I wanted 
to support the work of the WLA in 
advocating and promoting the inter-
ests of women lawyers in the ACT. I 
know the WLA has already made 
significant headway in drawing at-
tention to issues such as pay condi-
tions of junior lawyers and diversity 
in judicial and tribunal appointments 
in the ACT.  

Being part of the WLA means that I 
can contribute to future work of the 
WLA in this space. It also provides 
some great development opportuni-
ties for lawyers in the ACT, as well 
as the chance to hear and learn 
from the experiences of other wom-
en lawyers.  

What WLA event or in-
itiative are you look-
ing forward to, and 
why? 
I am looking forward to the Mentor 
Breakfast with Jennifer Wyborn on 
September – I think it will be a great 
way to start the day! As a govern-
ment lawyer, I am particularly inter-
ested to hear about Jennifer’s expe-
rience working in government ver-
sus her current role in private prac-
tice. 

Who is a professional 
that inspires you and 
why?  
I would have to say I have learned a 
great deal from many of my col-
leagues in the public service. In 
both my current role as a govern-
ment lawyer, and in my previous job 
as a legal policy officer,  

‘I have been lucky enough to work 
with women and men who have 
shown great leadership and 
strength in both their professional 
and personal pursuits.’ 

I am still in the relatively early stag-
es of my career, and it has been 
quite inspiring to see how other le-
gal professionals – in various stages 
of their careers - have dealt with the 
challenges of balancing their pro-
fessional roles with their personal 

roles as carers, partners, friends 
and mentors. In particular, I’ve ad-
mired their courage to take time 
‘out’ of their careers, whether it has 
been because of family responsibili-
ties, to pursue further study, to 
travel or even to make a complete 
career change.  

Quite a few of my colleagues have 
now become a great source of 
guidance, support and friendship to 
me in my own career.  

If you could give one 
piece of advice to your 
first-year profes-
sional self, what 
would it be? 
I think the best piece of advice I 
could give myself, and it’s a piece 
of advice I have given to friends and 
colleagues alike, is to back yourself.  

‘The confidence that others 
had in me has helped me to 
build up my own confidence  

in myself’. 
When I began my first job as a 
graduate lawyer, I was constantly 
underselling my abilities, even when 
I received positive feedback from 
others. But eventually I learned that 
people don’t give positive feedback 
just to be nice; they give it to you so 
you can keep harnessing and de-
veloping your strengths. The confi-
dence that others had in me has 
helped me to build up my own con-
fidence in myself. 
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upcoming events 
you’re invited to the 
Australian women 
lawyers 20th birth-
day dinner 
Australian Women Lawyers turns 20 
this September and to celebrate, 
they are holding a birthday dinner 
on 15 September 2017 at the Mel-
bourne Town Hall. As well as giving 
us an opportunity to get together, 
the birthday dinner will also provide 
an opportunity members to thank 
the AWL patron, the Hon. Chief Jus-
tice of the Family Court of Australia 
Diana Bryant AO QC, as she retires 
from the role, and announce the 
new patron, and ceremonially hand 
over the Patron’s Brooch. 

AWL thanks the Platinum Sponsor 
of the 20th birthday party, Foley’s 
List, for their ongoing support. 

Tickets are available on our website. 

Your Chance to win 
To celebrate the 20th birthday of 
WLA, we are providing the chance 
for one of our members to attend 
the AWL birthday party in Mel-
bourne. The includes $500 towards 
flights and accommodation and a 
free ticket to the dinner celebra-
tions. 

To enter, write to us 
(contact@wlaact.org.au ) in 300 
words or less why you would like to 
attend. 

Image from dreamstime.com 

JUDICIAL MENTORING 
LUNCH  
Our ever popular judicial mentoring 
lunch (free for members) is on at 
King & Wood Mallesons on 16 Au-
gust 2017 at 12.30pm. Tickets have 
sold out but contact us to go on the 
waitlist: contact@wlaact.org.au. 

Mothers uplift move-
ment PANEL EVENT 
 Juggling work with family responsi-
bilities and managing time for self-
care isn’t easy. Come and hear our 
guest speakers talk about their ex-
perience as working mums in the 
legal profession. It will be a great 
opportunity to share your own an-
ecdotes and tips and ask questions 
of other mums who are doing the 
juggle.  

The session will be facilitated by Liz 
Huang Hughes-Brown and Alicia 
Prest from Mothers Uplift Move-
ment (MUM) who are also mums 
working in the law. 

Guest speakers include Prue Bin-
don, Barrister at Blackburn Cham-
bers and President of the WLA ACT, 
Margaret Tregurtha, General Coun-
sel, Department of Environment and 
Energy, and Lindsay Reid, Teacher 
at Daramalan College and formerly 
Senior Associate at King & Wood 
Mallesons. 

This event will be at the ACT Law 
Society Blackburn training room, 
Level 4, 1 Farrell Place, Wednesday 
23 August from 12.30-2 pm. RSVP 
by Friday 18 August 2017. Tickets 
and more information at 
www.wlaactlorg.au/upcoming-
events/ 

MUM is a movement which sup-
ports and encourages mums to take 
time out for themselves for self-
care, to pursue career and personal 
development goals, or simply to 
take a holiday. They want to help 
remove the stigma and guilt around 
mums admitting that they need a 
break from their role as a mum. 
They would love to hear from you 
at: 
mothersupliftmovement@gmail.com  

MENTOR BREAKFAST 
WITH JENNIFER WYBORN 
WLA ACT is pleased to invite you to 
our Mentor Breakfast, with guest 
speaker Jennifer Wyborn, Partner at 
Clayton Utz. 

Mentor breakfasts provide our 
members with the opportunity to 
hear from a prominent woman in the 
legal profession and to celebrate 
and learn from their achievements. 

Jennifer will share her insights on 
her fascinating career at our second 
mentor breakfast for the year. 

This event will be held on Tuesday, 
September 5, 2017, 7:30am 8:45am 
at QT Hotel Canberra. For tickets go 
to: www.wlaactlorg.au/upcoming-
events/ 

ANNUAL GENERAL MEET-
ING (AGM) 
Please save the date for our AGM. 
The AGM on 21 September 2017, 
5:30pm at the ACT Law Society 
Training Room. All members are 
invited. Further details and papers 
to follow.  

https://www.eventbrite.com.au/e/australian-women-lawyers-20th-birthday-party-tickets-35714072753?aff=es2
mailto:contact@wlaact.org.au
mailto:contact@wlaact.org.au
http://www.wlaactlorg.au/upcoming-events/
http://www.wlaactlorg.au/upcoming-events/
mailto:mothersupliftmovement@gmail.com
http://www.wlaactlorg.au/upcoming-events/
http://www.wlaactlorg.au/upcoming-events/
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Recent events 
Come to the bar
On 7 June 2017, we held an infor-
mal information evening where 
members learned about the practi-
calities, realities and rewards of a 
career at the Bar. 

It was great to have so many mem-
bers attend this event and we hope 
this is a sign of healthy growth in 
the numbers of women at the ACT 
Bar in the years to come! 

Thank you to BarBooks for spon-
soring this event. Thank you also to 
Chief Justice Murrell, Justice Pen-
fold, ACT Bar Association Presi-
dent, Ken Archer, and members of 
the ACT Bar: Alicia Irving, Katrina 
Musgrove, Juliet Behrens and Mer-
rilyn Davies for their words of wis-
dom.   

We would also like to thank Jo 
Dean-Ritchie, CEO of the ACT Bar 
Association, for her generous assis-
tance in organising the evening. 

This event was a joint effort of WLA 
ACT and the ACT Bar Association.   

Act law week dinner 
with clementine ford 
The Women Lawyers Association of 
the ACT was proud to host the An-
nual Law Week Dinner, with special 
guest, Clementine Ford. The Law 
Week Dinner was a unique oppor-
tunity for WLA ACT members and 
friends to meet and enjoy a special 
evening together.  

Clementine Ford is a writer, social 
commentator and public speaker 
based in Melbourne, Australia. As a 
weekly columnist for Fairfax's Daily 
Life, she has been unrelenting in her 
quest to bring topics like rape cul-

ture, slut shaming and the misogyny 
of patriarchal order into the main-
stream.  

Her talk was on the night was hard 
hitting, drawing on the personal ex-
periences of herself and her col-
leagues to highlight and condemn 
the ongoing inappropriate sexist 
behavior in the workplace. At-
tendees both laughed and shook 
their heads in unison as Ms Ford 
retailed her stories with her usual 
humour and sharp wit. 

National Law Week is an annual 
event held in May across Australia. 
Law Week’s goal is to promote pub-
lic understanding of the law and its 
role in society. The theme of Law 
Week for 2017 is “Law and Justice 
in Your Community”.  

Clementine Ford speaking at Law Week Din-
ner 2017 

Locally, Law Week seeks to raise 
donations for a Canberra charity. In 
2017, ACT Law Week supported the 
Australian Indigenous Leadership 
Centre (AILC). The AILC is Austral-
ia’s only national provider of ac-
credited Indigenous leadership ed-
ucation programs. Since their es-
tablishment in 2001, they have 
transformed the lives of more than 
2000 graduates. The AILC is owned 
and controlled by Indigenous Aus-
tralians. 

Law Week events are developed to 
include people from diverse back-
grounds, organisations and per-
spectives. 

http://ailc.org.au/
http://ailc.org.au/
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Clementine Ford at Law Week Dinner 2017 

The Law Week dinner was a huge 
success, with tickets selling out well 
in advance of the event. Book early 
next year to avoid disappointment. 
WLA ACT is grateful for the gener-
ous support of Maurice Blackburn.  

Voice coach workshop 
with Lucy Cornell

On 6 May 2017 members attended 
a voice coach workshop with Lucy 
Cornell at the ACT Supreme Court. 
Lucy has over 10 years of working 
in court rooms, as well as in the 
boardrooms she visits, and her Lu-
cy’s experience is that women are 
still battling to have their voice 
heard. Male modes of communica-
tion still dominate and male voices 
are still favoured. Lucy worked with 
participants to help them under-
stand what compromises impact in 

court or in meetings, helped partici-
pants with specific techniques to 
address these issues, and attuned 
them to the ways that spoken ad-
vocacy depends on more than the 
words alone. We would like to thank 
Chief Justice Murrell for introducing 
the event. 

General counsel q&A 
On 3 May 2017, the WLA ACT host-
ed the inaugural General Counsel 
Q&A. 

The General Counsel Q&A gave at-
tendees an opportunity to hear 
from, and ask questions of, three 
women General Counsel regarding 
their experiences in the legal pro-
fession, career choices, and path to 
leadership. Thank you to our panel-
ists. 

Alice Linacre - General Counsel, 
Department of Agriculture and Wa-
ter Resources, Alison Pratt - Gen-
eral Counsel, Icon Water, and Sue 
Bird - Chief Counsel, National Man-
ager Legal, Australian Federal Po-
lice. 

The panelists spoke on the im-
portance of mentoring, the differ-
ence between working in house, in 
government and in private practice, 
and shared tips on career progres-
sion – including a valuable tip to get 
breadth of knowledge early in your 
career and being prepared to move 
sideways, not just up!  

We would like to extend our thanks 
to Clayton Utz for proudly sponsor-
ing this event. 

https://www.mauriceblackburn.com.au/
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PractiSing while 
pregnant 
A personal account of 
the experiences of 
practiSing while  
pregnant from liana 
Westcott, senior  
advisor at proximity 

Ms Liana Westcott 

I’m expecting my third child shortly 
(please let it be shortly) and the im-
minent arrival of blessing / career 
break # 3 has got me reflecting on 
the differences – from a profession-
al perspective – between this preg-
nancy and my first.  

My overall sense is that the world 
has gone and come to grips with 
the fact that lawyers have babies.  

When my first born arrived in 2008, I 
committed one of the cardinal sins 
of private practice: I had a baby be-
fore making Senior Associate. Cli-
ents and colleagues wished me 
well, but quietly worried and whis-
pered about how things would be 
managed ‘after she’s gone.’ 

Four months after leaving work, with 
sleep deprivation and feeding diffi-
culties taking their toll, I phoned my 
supervisor begging to come back to 
work a day or 2 each week. 
(Judgemental readers may com-
mence ‘tsking’ now, but the enlight-
ened among you will know that 
sometimes sanity requires doing 
what you feel you are good at).  

My boss readily agreed, and I pre-
sented to work the following 
Wednesday morning, bub safely 
deposited at Grandma’s house.  

It was as if I had died. 

At the time I worked almost exclu-
sively for government clients, in-
cluding the Department of Defence. 
The lawyers nominated for each 
matter were required to be listed in 
our quotes, and only those listed 
lawyers were permitted to work on a 
matter.  

Apparently, my team had stopped 
putting my name on quotes shortly 
before I commenced leave, and had 
studiously kept up this practice of 
ignoring my existence throughout 
my time out of the office. This was 
despite the fact that my maternity 
leave was scheduled to last no 
longer than 8 months.  

The result was that I was reduced to 
non-billable business development 
work until amendments could be 
sought for each matter authorising 
me to work on it.  Great for both 
morale and productivity stats.  

Fast forward 9 years and I now 
work in a New Law model that is 
built around flexibility and agility. My 
client base has not changed sub-
stantially, but those same clients 
who looked at my first-time preg-
nant shape with horror now seem 
entirely un-phased when I confirm 
that I will be handing their matter 
over to a colleague at the end of 
July.  

Some of this is no doubt attributa-
ble to my age – a 37 year old preg-
nant lawyer is apparently a much 
more acceptable phenomenon in 
Canberra than a 28 year old preg-
nant lawyer. Even so, I can’t help 
thinking that there has been a real 
shift in the way we as a profession 
perceive the interaction of family 
and work. And thank goodness for 
that.  

Contemplating a baby or career 
break? 

Liana’s pre-departure tips: 

Speak to your supervisor about 
staying involved with the team and 
its activities and seek specific 
commitments on how this will be 
done. Do not allow ‘out of sight’ to 
mean ‘out of mind’.  

Talk about your expectations when 
you return to work. There are still 
supervisors who will assume your 
priorities will be at home and you 
will prefer less demanding work and 
slower career progression. If that’s 
not what you want, speak up before 
you leave.  

Choose a connection to the profes-
sion to maintain while you are away 
from work, such as attending social 
events or having newsletters redi-
rected to your home email address. 
This time, I will be continuing my 
involvement with both WLA ACT 
and the Australian Women Lawyers 
throughout my leave.  

Stay open to a range of flexible op-
tions when you come back to work, 
and seek permission to experiment 
with more or less hours or days until 
you find the balance that works for 
you.  

Steel yourself for the judgement of 
others by preparing some polite 
deflective phrases like ‘our family 
arrangements work just fine for us, 
thank you’. If you practise it 
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enough, it will start sliding out be-
fore your righteous indignation 
causes you to say something less 
work-appropriate.  

Liana is a Senior Advisor at Proximi-
ty, where she provides expert legal 
and probity solutions to a range of 
Commonwealth clients. She is an 
active member of the WLAACT, a 
current board member of Australian 
Women Lawyers and mother of (al-
most) three. Liana spends her 
weekends wrangling her children 
and an assortment of strange ani-
mals at her home in Murrum-
bateman. 

Highlights from 
the headlines 
Reforms to act dis-
crimination law sees 
act leading the way in 
protection from dis-
crimination 
Amendments to the Discrimination 
Act 1991 (ACT) (the Act) which 
came into effect on 3 April 2017 
have seen the ACT become one of 
the most progressive jurisdictions in 
Australia in respect to protections 
from discrimination. 

The amendments have expanded 
the list of attributes which are pro-
tected grounds for discrimination.  

Attributes, which could also be 
thought of as a particular feature or 
features of an individual or group of 
individuals, is the term used in the 
Act to define what is protected from 
discrimination. Examples of pro-
tected attributes are gender, disa-

bility and age. The amendments 
have seen the addition of 10 new 
protected attributes. These are: 

• Accommodation status
• Employment status
• Genetic information
• Immigration status
• Intersex status
• Irrelevant criminal record
• Parent, family, carer or kin-

ship responsibilities
• Physical features
• Record of a person’s sex

having been altered
• Subjection to domestic or

family violence

The inclusion of these new attrib-
utes reflects the ACT’s progressive 
stance on recognising and protect-
ing against discrimination. In partic-
ular, the new attributes enhance 
protections for the LGBTQI+ com-
munity, the homeless, women, and 
migrants. 

An inclusion of particular interest for 
those working in the family violence 
space is the recognition of subjec-
tion to domestic or family violence 
as a protected attribute.  

Alongside the introduction of the 
Family Violence Act 2016 (ACT), 
explicit protection for this experi-
ence creates a rounded approach 
to ensuring those who have or are 
experiencing family violence main-
tain equal access to goods and ser-
vices, public premises, education 
and employment, and recognises 
that a whole of community ap-
proach is needed to addressing this 
problem. 

Given the changes are recent, there 
are no matters which have been 
decided by ACAT as to how the 
new attributes will be interpreted or 
applied. For those practising in this 
area of law, it will be interesting to 

watch their application and devel-
opment over the coming years.   

GOvernment procure-
ment news 
Those of our members working in 
the government space will know 
that the Government Procurement 
(Judicial Review) Bill 2017 has been 
introduced to parliament.  

If passed, the Bill will effect a dra-
matic shift in Commonwealth pro-
curement activities by opening pro-
curement decisions up to judicial 
review, where there are suspected 
breaches of the Commonwealth 
Procurement Rules. 

For in-house government lawyers, 
they can expect to see increased 
scrutiny on procurement practices 
and procedures, and more involve-
ment by lawyers in certifying CPR 
compliance and addressing tender-
er complaints.  

For private sector firms servicing 
government clients, new work 
streams could come from areas as 
disparate as template and policy 
review, investigation of complaints 
and the conduct of proceedings in 
the Federal Court.  

Interested members should keep an 
eye out for relevant updates and 
seminars (several have already been 
made available) for a useful sum-
mary of the Bill’s provisions and 
likely impact. The Bill itself is also 
quite short and very accessible, for 
those who prefer to go straight to 
the source.  

Belinda Miller 
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Book review 
Moments, leadership 
when it matters most 
Author: Zoë Routh 

Zoë Routh – Leadership Coach and author of 
Moments, Leadership When It Matters Most 
As Zoe Routh reminded us back in 
April in her seminar ‘Speak Up: How 
to lead when it matters most’, we 
have all experienced a time in our 
working lives where we have been 
faced with a difficult or confronting 
situation. Or, we know a friend or 
family member who has.  

If you’re like me, no doubt you 
would have had more than one cof-
fee catch-up on Londsdale Street, 
or brunch in Kingston, where you 
have consoled a friend as they re-
lived the events of that week. Per-
haps they were asked to deliver 
work to an impossible timeframe, 
had their idea attributed to another 
person, suffered at the hands of 
meeting mansplaining, or been 
faced with an ethical dilemma that 
left them paralysed on the spot, un-
sure how to react (the latter of 
which has happened to me person-
ally). In these situations, we fanta-
size about what we should have 
said or done. Words like ‘if only I 
had’ and ‘next time’ dominate the 
start of every sentence. Rarely are 
we able to say, ‘I know I handled 

this difficult situation well’ or ‘I am 
proud of how I reacted in the mo-
ment’. This may be because, as we 
all know, women never tend to offer 
such praise upon themselves. Per-
haps also, it’s because we simply 
don’t know how to react, let alone 
have the skills to do so in the heat 
of the moment.  

This is where Ms Routh’s book 
steps in, attempting to fill a void in 
our box of ‘how to survive at work’ 
tools by offering practical advice to 
help readers handle these difficult 
moments with confidence. 

The book focuses on self-
awareness and perception as a tool 
for empowering its readers to speak 
up. Techniques offered to do this 
are both inwards and outwards 
looking. For example, techniques 
range from awareness of our inner 
voice to power posing, a technique 
made popular by Amy Cuddy in her 
famous Ted Talk ‘Your body lan-
guage may shape who you are’. 

Ms Routh also delves into leader-
ship advice. She both praises and 
demands ‘authenticity’ in leaders. 
There is a lot to be said about the 
‘Authentic leadership’ approach, 
that is, building legitimacy through 
honest relationships and self-
awareness. If I think of the manag-
ers that I have admired the most in 
my career, I immediately recognise 
the traits of authenticity in their 
leadership style. 

She also calls for honesty in other 
aspects of her book. In contrast to 
the good old ‘toughen up’ mantra 
that used to dominate the work-
place, Ms Routh advises her read-
ers to ‘let feelings be teachers’, to 
embrace how you are feeling in the 
moment, and to ask where it comes 
from. 

I found myself nodding as I was 
reading this book. True, it may not 

offer anything new for the kind of 
person who would be inclined to 
pick this book up off a shelf, who no 
doubt would have already read How 
to Win Friends and Influence People 
and The 7 Habits of Highly Effective 
People, both of which cover similar 
advice. However, Ms Routh in many 
ways re-affirms such wisdom and 
re-packages it into an easy to un-
derstand guide for those looking for 
advice on how to have difficult con-
versations at work.   

Of course, I know what you are 
thinking. It’s all well and good to 
speak up, but the reason many of 
us have not already done so might 
be because of the negative after-
math being bold can have. Ms 
Routh acknowledges these poten-
tial risks to reputation and relation-
ships. But rather than allow them to 
be used as excuses to stay quiet, 
she arms her readers with the tools 
to combat repercussions, like per-
spective, empathy and grit 

As Ms Routh says, ‘Being able to 
speak our truth is liberating. To own 
the fullness of who we are is like 
being able to dance naked in full 
sunlight with absolutely no fear. It’s 
not quite the feeling of reckless 
abandon, but of considered free-
dom.’  

Having recently watched ‘A Quiet 
Passion’, I am reminded of the Emi-
ly Dickinson poem ‘Tell all the truth 
but tell it slant’: which counsel: ‘The 
truth must dazzle gradually, Or eve-
ry man be blind’. Advice, it seems, 
that continues to resonate today. 

Worth a read if you are looking to 
stand out at work – and frankly, who 
isn’t? 

Liz Leiter 
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Community 
announcements 
Congratulations to Verity 
McWilliams, ACT’s newest associ-
ate justice. On 26 June 2017, Ms 
McWilliam was sworn in as the As-
sociate Judge of the Supreme Court 
of the Australian Capital Territory. 
Ms McWilliam is the first female in 
this role and brings gender equality 
to the permanent bench of the ACT 
Supreme Court with an equal 50-50 
split between male and female jus-
tices. 

Congratulations to the 2017 Win-
ners of the Lawyers Weekly Partner 
of the Year Award. In our April 
Newsletter edition, we highlighted 
the disproportionate ratio of male to 
female partners nominated in many 
of the categories for this award. We 
are delighted to see that of the 24 
award categories this year, 11 were 
awarded to female partners. WLA 
ACT would like to congratulate ACT 
local winner, Caroline Bush from 
Clayton Utz, who won Partner of the 
Year in the Government category.  

Got a community announcement? 
Let us know at: con-
tact@wlaact.org.au 

CORPORATE 
MEMBERS 
WLA ACT is offering 
Corporate Membership for the 
first time in 2017. This offers a 
range of benefits to firms and 
departments who register multiple 
members.  
We welcome the following 
Corporate Members of WLA 
ACT and thank them for their 
ongoing support: 

Aulich Civil Law 

Australian Federal Police 

Baker Deane & Nutt 

Blumers Lawyers 

Clayton Utz 

Dept of Communications & 
the Arts 

Dept of Foreign Affairs & 
Trade 

Dept of the Prime Minister 
& Cabinet 

Dept of Social Services 

Elringtons 

Farrar Gesini Dunn 

King & Wood Mallesons 

Maddocks 

Maliganis Edwards John-
son 

Meyer Vandenberg Lawyers 

Mills Oakley Lawyers 

Minter Ellison 

Phelps Reid Lawyers 

Safe Work Australia 

Trinity Law 

it’s time to renew 
your membership 
As it has come to the end of the 
WLA ACT membership year, we 
invite you to sign up as a member 
for the 2017-18 year.  

You can register to become a 
member online. 

sponsor an event 
WLA ACT is always looking for law 
firms to partner with us to deliver 
events and other initiatives.  Spon-
sorship is an essential part of our 
capacity to offer low cost, conven-
ient and relevant events to our 
members.  

Want to partner with us through 
sponsorship of an event? Let us know 
at: contact@wlaact.org.au  

We thank our long term 
ongoing sponsor MLC Advice for 
the unwa-vering support it 
provides to WLA ACT year on year.   

Stay in contact
Want to know more? We are on Fa-
cebook and Twitter. Join our online 
community today. 

mailto:contact@wlaact.org.au
mailto:contact@wlaact.org.au
http://www.wlaact.org.au/jointoday/



