
     

 

 
 
 
 

     
 

ANNUAL REPORT 
2015/16 

 
 



     

 

 
 
connect | support | engage 
       wlaact |   #wlaact | www.wlaact.com.au 
 

 has used 2015/16 to build upon its significant growth in the previous 

few years to reach some new milestones: Membership in excess of 200 people, 

substantial growth in government lawyer and large firm members, a doubling in 

sponsorship commitment from our long-term major sponsor MLC Advice, a raft of 

new events added to our usual calendar, and some new sponsors partnering with 

us to deliver those events.  

New relationships with other organisations have been formed and existing 

relationships have deepened.   

We have continued to contribute to the formulation policies and advocacy for the 

improvement of women lawyers in the ACT and the profession more broadly. Our 

voice is firmly acknowledged by key stakeholders in the ACT legal community.   

We are well positioned to continue to grow and deliver meaningful benefits to our 

members in the new financial year.   

All of this has been achieved through the dedication and sacrifice of our 

Committee and Sub-committee members.  They all have busy professional practices 

and personal lives to manage but volunteer their time to further our objectives.  We 

are proud of our achievements. 

Thank you to all our supporters for making this year possible.  

Prue Bindon 
President



 
 

 
connect | support | engage 
       wlaact |   #wlaact | www.wlaact.com.au 

 
1. Our people 
 

2015/16 Financial Year Committee Members 

President: Prue Bindon 

Vice President: Tamara Sullivan 

Secretary: Tiffany Long 

Treasurer: Emma Lawrence 

Ordinary Committee Members: Angela Li 

 Georgina McKay 
 Belinda Miller 

 Sarah Spottiswood 
 Eileen Webb 

 Kim Back   

Representative on AWL board: Juliet Behrens  

*Sub-committee Members: Erin Thorpe 

 Courtney Keogh 

 Michelle Thompson 
 Nilanka Goonetillake 

 Allison Clark (until 6 June 2016)  
 Liz Leiter 

 Desiree Thistlewaite 
 Jacquelyn Curtis 

 Debra Parker  

  
*Note: r.15(2)(e) of our Rules of Association restricts the number of ordinary Committee 

members to six.  However, a number of sub-committees / work groups have been formed and 

any member can participate whether or not they are a member of the Committee proper.  

Persons listed as sub-committee members are not members of the Committee. 
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2. Overview of our Year 

 

2.1 This year saw a slight change in the Executive Committee with a new President 
and Treasurer.  Many of the Ordinary Committee Members renominated. 

Overall, we had a good balance of fresh momentum and continuity. It has 

been a very productive year. 

2.2 The Committee adopted a strong focus on education and mentoring.  We 

added to our successful Judicial Mentoring event by introducing a similarly-

styled Partner Forum event. Both of these events were booked out in a matter 

of hours. We also held our largest ever Mentor Breakfast, for the first time at 

the Hyatt Hotel.  

2.3 New connections were developed with law students at the University of 

Canberra and the ANU by assisting in recruiting women lawyers to be mentors 

for their mentoring programs. Additionally the President was among the 

speaker panel at the recent ‘Women in Law’ breakfast run by the ANU Law 

Student Society.  
2.4 Community engagement was bolstered this year through the addition of the 

new Family Day event at the ACT Supreme Court, followed by a High Tea. 

Members brought their partners, parents, children and friends to the Court to 

share an insight into the profession.  More than 100 people, including Chief 
Justice Murrell, joined us for this event.  

2.5 To add to the list of new events will be the inaugural ACT Women Lawyers 

Awards 2016. The Awards will be presented at a Gala Dinner in November, and 

a large part of this year has been spent planning for this significant event.  
Nominations opened in July and closed earlier this month.  The judging panel 

boasts Justice Hilary Penfold (Justice of the ACT Supreme Court), Dr Helen 
Watchirs (ACT Human Rights and Discrimination Commissioner), Ms Petra 

Gartmann (Assistant Secretary, Office of Legal Service Coordination) and Mr 
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Michael Miller (Director, MLC Advice). This will be an excellent showcase and 

demonstration of the calibre and diversity of women lawyers in the ACT. 
2.6 Significant steps were taken to capitalise on the hard work of last year’s 

Committee in developing the Protocol for Women Suitable for Judicial or 

Tribunal Appointment.  We set up the electronic confidential register of 

women suitable for judicial or tribunal appointment and were able to draw upon 
this bank of candidates to make endorsements or recommendations for two 

judicial appointments and one statutory position.  We are pleased that the ACT 
Attorney-General has acknowledged the existence of the register in his 

consultations with us.   

2.7 Over the course of the year, WLA offered most of our events free to our 

members. In fact, only the High Tea, Mentor Breakfast and Law Week Dinner 

were paid events for members. For those events, we offered significantly 

discounted tickets for members who would not otherwise be able to attend, 

including students and members of community legal organisations.  Our 

commitment to providing low or no cost events is one that we intend to 
continue and we have already explored ways to do this through collaboration 

with law firms for the first few events of the 2016/2017 financial year. 

2.8 Membership numbers reached 213 by the end of June 2016.  This is a 

significant improvement on 112 members for the previous year. Georgina 
McKay and the Membership, Finance and Marketing sub-Committee have 

done great work making registering for membership easier. They have 
continued improving electronic membership forms, on-line payment methods, 

and have targeted firms and government departments for group registration. All 
of these initiatives have contributed to the increase in membership numbers. 

2.9 Michael Miller, of MLC Advice, strengthened his generous support of WLA by 

doubling the level of sponsorship in recognition of our burgeoning 

membership base.  Michael is a true supporter of our objectives and we are 
delighted that he is able to join us at many of our events.  His contribution has 

made numerous events and initiatives possible this year.  
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2.10 Much work has been done in improving communication with our members, led 

by our Membership, Marketing and Finance Committee.  The website was 

overhauled in January, our Facebook page now boasts more than 700 ‘likes’, 

we have used social media to run public polls to determine seminar topics, and 

a number of detailed newsletters have been published throughout the year. 

Additionally, we have undergone completely new branding. 

2.11 WLA has continued to develop relationships with our Patron Justice Hilary 

Penfold and our other honorary member Chief Justice Murrell, the ACT Law 

Society, the ACT Bar Association, Australian Women Lawyers, our 

sponsors and our new auditor, Melissa Healy from DFK Everalls.   

2.12 We have continued our close association with the Women’s Legal Centre ACT 

with whom we collaborated earlier in the year to launch Dr Skye Saunders book 

on sexual harassment of rural women. We also cooperated with ACT Young 

Lawyers with great success to conduct the annual Young Lawyers Pay and 

Conditions Survey. That cooperation is continuing for a second year with the 
survey being conducted at the moment. 

 

3. Our Policy work 
Chair: Prue Bindon 

3.1 One of our first initiatives this year was to set up the mechanics to implement 

the Protocol for Women Suitable for Judicial or Tribunal Appointment that was 
developed by the Policy sub-committee last year.  We set up the electronic 

confidential register of women suitable for judicial or tribunal appointment 

and called for expressions of interest.  We have been surprised and heartened 

by the level of interest. 
3.2 Another focus early on this year was to draw upon the excellent work of the 

NSW Bar Association in encouraging courts to adopt protocols for sitting 

times to respect the needs of those with family and carer’s responsibilities.  We 

formulated a communication to the ACT Supreme Court, ACT Magistrates 
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Court and the ACAT.  We gained the support of both the ACT Law Society and 

ACT Bar Association to make this communication on a joint basis.  

3.3 A well-received initiative this year was an article we wrote regarding gender-

neutral forms of salutation in communications with other members of the 

profession. This issue was brought to our attention by one of our members who 

continues to receive letters addressed ‘Dear Sirs’ despite running an all-women 
practice!  This article was published in the ACT Law Society’s Ethos magazine, 

as well as in our own newsletter.  One law firm subsequently sought our 

permission to republish it on its own website.   

3.4 Most recently the Policy sub-committee reviewed the objectives of WLA as set 

out in the WLA’s Rules.  These objectives were significantly out-of-date and 
needed to be refreshed to be brought into line with WLA’s current priorities and 

activities.  The amended objectives were approved by the Committee to be 
proposed for adoption at the Annual General Meeting. 

3.5 In addition to the Policy sub-committee’s work, our representative on the board 

of Australian Women Lawyers, Juliet Behrens, kept us informed of 

developments at a national level and assisted our collaboration with AWL on 
issues such as recommendations to the Commonwealth Attorney-General on 

federal judicial appointments.  
3.6 We were pleased that the ACT Law Society chose to overhaul its Equalising 

Opportunities in the Law Committee to form a new Inclusion and Diversity 

Committee with a greater number of members and renewed focus.  Our Vice 

President, Tamara Sullivan, was successful in her nomination for this 

Committee and we are confident that this will prove to be a useful medium for 

WLA to assist the ACT Law Society in developing  diversity initiatives for the 
profession.  
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For the future 

3.7 A major focus for the upcoming year is to develop ways to promote the Law 

Council of Australia’s recently released Equitable Briefing Policy and to assist 

practitioners to comply with it.   

3.8 We will also continue to work on gender-related HR issues such as an 

‘onboarding policy’ for lawyers returning from parental leave. 

 

4. Our Events 
Chair: Angela Li 

4.1 WLA was a busy and varied year for events, many of which have been 
mentioned earlier in this report.   

4.2 Our line up of events in 2015/6 included: 

 
• 1 October 2015: Spring Networking Drinks.  

• 24 November 2015: launch of the 2015 Young Lawyers Pay and 

Conditions Survey results with guest speaker, Jonathan Beaumont, 

Director at Gillian Beaumont Legal.  

• 20 February 2016: Family Day and High Tea at the ACT Supreme Court, 

followed by High Tea at Parlour Wine Room.  

• 11 March 2016: Launch of the book, ‘Whispers from the Bush’ by Dr 

Skye Saunders, with guest speakers Melinda Tankard Reist, Women & 
Girls Advocate, and Belinda Barnard, Deputy ACT Discrimination 

Commissioner. This event was held in collaboration with the Women’s 
Legal Centre and the Legal Aid Commission (ACT).  

• 10 May 2016: Mentor Breakfast with Katrina Cooper, Senior Legal 

Advisor at the Department of Foreign Affairs & Trade.  

• 18 May 2016: Law Week Dinner at The Boathouse, with guest speaker 

Catherine McGregor.  
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• 20 June 2016: Seminar on ‘Your Careers and Finances’ by Michael Miller 

of MLC Advice.  

• 11 August 2016: Partner Forum at Clayton Utz.  

• 15 September 2016: Judicial Mentoring Lunch at King & Wood 

Mallesons.  
 
4.3 A number of these events were new and proved to be popular among our 

members, in particular the Family Day event and the Partner Forum. 

4.4 For the Family Day we were very glad to have the support of the Chief Justice 

of the ACT and court staff to make the Supreme Court available on a Saturday 
morning for our members and their families and friends. It was an extremely 

well attended event, with over 100 people (including many babies!) checking 
through court security.  This makes it one of our biggest events yet. A heartfelt 

‘thank you’ goes to: 

• Chief Justice Helen Murrell who welcomed our guests.  

• Our Patron, Justice Penfold, for her assistance in arranging this event. 

• The friendly court staff for making the Court available and accompanying 
attendees to visit the cells.  

• Maurice Blackburn Lawyers and King & Wood Mallesons for providing their 

wigs and robes. 

• Emily Quigley for making our ‘WLA’ personalised cupcakes.  

4.5 The Partner Forum Lunch was sponsored by Clayton Utz and was booked out 

very quickly. This event brought together 14 women partners from large and 

small law firms around Canberra to share their experiences and advice to 
women lawyers who may aspire to partnership.  We received very positive 

feedback from attendees as to the valuable insights gained from being able to 
have frank and informal discussions with women partners. This event looks set 

to become a regular feature on our events calendar. 

4.6 Our annual Law Week Dinner at the Boathouse was another highlight this year. 

We were honoured to have Catherine McGregor speak with us about her 
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remarkable journey and experiences. Until her retirement from the Australian 

Defence Force in 2015, Catherine was the highest ranking trans military officer 
in the world. Catherine’s speech invoked self-reflection about the role which 

communities and workplaces have to play in ensuring social inclusion and 
diversity, and the negative mental health consequence which may occur should 

this support not be offered.  

For the future  

4.7 A number of events are already in-train: 

• Mid October: Launch of the 2016 Young Lawyers Pay and Conditions 

Survey results 

• Late October: Cocktail evening for the ANU and UC mentor programs 

• 3 November 2016: ACT Women Lawyers Awards Gala Dinner 

• Early December: Christmas Networking Drinks.  

4.8 A focus for the upcoming year will be to bolster membership of the Events sub-

committee.  With a bigger line-up of events and a larger membership base, the 
need for a strong Events sub-committee to share the load is essential. 

4.9 The Events sub-committee will continue to work with the Executive to secure 
sponsorship for events so that they can be run for members at no or minimal 

cost.  
 

5. Our Membership, Marketing and Finance  
Chair: Tamara Sullivan 

5.1 The Membership, Marketing and Finance sub-committee continued its hard 

work this year.   

5.2 With the huge success of membership increase last year, it was important to 

retain that momentum and continue to grow, particularly within the larger law 
firms and government. This was successfully done, with an increase in 

memberships to our highest level ever.  Ensuring a variety of events that reflect 
value for our members’ investment has contributed to this result. 
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5.3 Quarterly newsletters for members continued this year, with the content 

expanding.  We built upon the flexible working arrangements policy developed 
by last year’s Policy sub-committee by publishing various ‘flexible working 

stories’ in our newsletters.  These stories are derived through interviews with 
women lawyers with experience of working under, or managing, flexible 

working arrangements. They are designed to provide practical guidance to sit 
alongside the flexible working arrangement policy. 

5.4 The Membership, Marketing and Finance sub-committee also completed the 

rebranding project and revealed the new colours and designs at the very 

successful Family Event at the beginning of the year.  This rebranding was a 
massive project that took well over 6 months to finalise.  Along with an updated 

website, it has helped to increase WLA’s visibility and recognition in the legal 
community. 

For the future 
5.5 Work will be needed to bed down the new branding and ensure it is accessible 

for use by all Committee members.   
5.6 The website will continue to be updated, incorporating new content and 

features.  More work will be done to profile Committee members and our 
Patron Justice Hilary Penfold.  

5.7 Nominating a dedicated Social Media Officer will be a priority following the 
AGM. 

 

6. Our Finance overview 

2015/16 Financial Year Net Profit/Loss  

6.1 During the 2015/16 Financial Year the Association made a net profit of $2,623.  

6.2 The increase in membership income and sponsorship income in the 2015/2016 
year has enabled us to run the majority of events at no cost to our members. 
Going forward, we will continue to embrace this theme with a number of key 

events in the new financial year also being free of charge (for example, the 
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Partner Forum Lunch at Clayton Utz,  the Judicial Mentoring Lunch at KWM, 

and the Cocktail Evening for the Women Law Students Mentoring Program).   
6.3 Further detail will be discussed at the AGM. 

 

7. Our Governance and compliance position 
7.1 This year we were grateful for the assistance of our new auditor Melissa Healy 

of DFK Everalls.  

7.2 The Association received a fully compliant audit report and the Committee will 

continue to work with our auditors to improve WLA ACT’s procedures and 
compliance with financial and administration reporting obligations.   

 

8. Our Sponsors 
8.1 We were thrilled that Michael Miller, director at MLC Advice, announced in 

May that MLC Advice would double its sponsorship commitment to WLA.  

MLC Advice’s sponsorship has assisted WLA substantially in the achievement 
of our objectives.  The additional sponsorship will enable us to invest in some 
new events and initiatives in the coming year. 

8.2 Michael also recently ran a seminar directed at young lawyers and financial 

decisions. Michael’s seminars are always well-received and full of invaluable 
information for our members. We are grateful for Michael’s time in sharing his 
insights.  

8.3 Other sponsorship enabled us to offer two important scholarships this year.  

Gillian Beaumont Legal (GBL) once again partnered with us to offer an award 

for a member to attend the Australian Women Lawyers Biennial National 

Conference.  GBL’s willingness to do this was an endorsement of the success 

of the inaugural award in 2014. It was also particularly important this year 

because the Conference was held in Perth which made the financial burden 
more onerous for any member trying to attend.  Congratulations to Georgina 

McKay who received this award. 



 
 

 
connect | support | engage 
       wlaact |   #wlaact | www.wlaact.com.au 

8.4 We were also fortunate to partner with Executive Coach Jacqueline Jago of 

Bloom Coaching to offer a coaching scholarship to a member in the first 5 

years of practice. Congratulations to Angela Lauman who received this 

scholarship. 
8.5 WLA also received significant financial support for a number of individual 

events: 

• Baker, Deane & Nutt sponsored the Family Day and High Tea event.  

• Maurice Blackburn Women’s Group sponsored the Law Week 

Dinner.  

• Clayton Utz sponsored the Partner Forum (new financial year).  

• King & Wood Mallesons sponsored the Judicial Mentoring Lunch (new 

financial year).  

We thank all of our sponsors for their generous contributions and support for 
our goals. 

 

For the future 

8.6 With our membership base growing (it is now over 200), we will need to be 
prepared for our events to be bigger. We also wish to keep costs low for our 

members where possible. Exploring new sponsorship opportunities will be 
critical to achieving both of these things in the upcoming year. 

8.7 Significant work has already been undertaken to secure sponsors for the ACT 

Women Lawyers Awards 2016.  We are delighted to have on board major 

sponsors Lerida Estate, The College of Law, Rolfe Classic BMW, ANU 

College of Law, Watts McCray and MLC Advice.  Additionally, we are 

grateful for our minor sponsors Deusburys Nexia, Empower Resolve and 

Gillian Beaumont Legal. This sponsorship will enable our inaugural ACT 

Women Lawyers Awards  
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9. Australian Women Lawyers 
WLA representative: Juliet Behrens  

9.1 WLA is a constituent body of Australian Women Lawyers (AWL), and individual 

members of WLA are also members of AWL.  WLA, along with other constituent 
bodies, pays an annual fee to AWL based on the number of members it has.  

We have a member on the board of AWL, and Juliet Behrens has continued in 
that role this year. She has also been the Secretary of the AWL board in 2016.  

9.2  AWL organises a biennial conference.  2016 was a conference year, and a very 

successful conference “Where do we want to be in 5 Years?” was held in 

Perth from 8-10 April.  There were nearly 100 registrants, including a number 
from ACT.  Prue Bindon, President of WLA, and Tiffany Long, Secretary of 
WLA, attended.  Georgina McKay was also able to attend as the winner of the 

Gillian Beaumont Legal and WLA ACT Award. 
9.3 At the Conference, a representative from each jurisdiction gave a short 

presentation about what that jurisdiction has been doing in relation to gender 
equity and implementation of the recommendations made in the Law Council’s 

National Attrition and Re-engagement Study (NARS).  Juliet Behrens 

presented on behalf of WLA ACT, and the audience particularly enjoyed the 

photos of the Supreme Court Family Day!   
9.4 Patron of AWL, Chief Justice Diana Bryant AO, gave the Conference keynote 

address, and spoke (among other things) about the serious under-resourcing 

of the family law courts and the impact of that on their ability to deal in a 

timely way with the many cases involving allegations of domestic violence.  This 

will be Her Honour’s last Conference as Patron as she is retiring from the 
Bench shortly.   

9.5 There were also excellent presentations from Professor Rosalind Croucher on 

the theme “Resilience”; Kate Galloway and Stephen Smith on “Driving 

Cultural Change” and Kylie Hillard on “Current Issues in Domestic Violence”.   
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9.6 The President of AWL, Elspeth Hensler, has made significant media comment 

in the last year on issues relevant to the objects of AWL, and AWL has been 
involved in consultations in relation to various judicial appointments.  AWL is 

supporting the implementation of actions arising from the NARS report, and is 
also working towards the development of a gender equity card, and research 

on wage statistics nationally.   
9.7 An AWL representative attends meetings of the Law Council of Australia’s 

Equal Opportunity Committee.  AWL had significant input into the Law 

Council’s Equitable Briefing Policy this year.  In the last year AWL has been 

working on its governance arrangements and on improved communication with 
constituent bodies.   

9.8 AWL will hold its AGM in Melbourne on 23 October 2016, and Juliet Behrens 

will attend on behalf of WLA.   There will be a new ACT nominee to the Board 

for 2016-17, to be decided at the AGM.   
 

10. Acknowledgements 
10.1 The President would like to acknowledge the efforts and contributions of the 

following people for their commitment and support: 

 

• The Executive - Tamara Sullivan, Emma Lawrence and Tiffany Long; 

• The rest of the Committee; 

• Our Membership Officer - Georgina McKay; 

• Chair of Events sub-committee – Angela Li; 

• Immediate past president of WLA and current AWL representative – 

Juliet Behrens; 

• Our Social Media Officer Erin Thorpe; 

• The Women Lawyers Awards planning sub-committee – Tamara 

Sullivan, Georgina McKay, Kim Back, Debra Parker and Allison Ballard; 

• Members of our sub-committees; 
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• Our patron and life member Justice Hilary Penfold, and life member 

Chief Justice Helen Murrell, for their ongoing support and 

contributions; 

• Our principal sponsor MLC Advice Canberra and its director Michael 

Miller;  

• Baker, Deane & Nutt for sponsoring the Family Day and High Tea 

event;  

• Maurice Blackburn Women’s Group for sponsoring the Law Week 

Dinner;  

• Clayton Utz for sponsoring the Partner Forum;  

• King & Wood Mallesons for the use of their boardroom and facilities 

for meetings throughout the year, and for sponsoring the Judicial 
Mentoring Lunch; 

• Gillian Beaumont Legal for sponsoring the Gillian Beaumont Legal 

and WLA ACT Award; 

• Jacqueline Jago of Bloom Coaching for providing the early career 

coaching scholarship; 

• The sponsors of our upcoming inaugural ACT Women Lawyers Awards 
2016:  

§ Lerida Estate 
§ The College of Law 
§ Rolfe Classic BMW 
§ ANU College of Law 
§ Watts McCray Lawyers 
§ MLC Advice 
§ Duesburys Nexia 
§ Gillian Beaumont Legal  
§ Empower Resolve  

 

• Our auditor, Melissa Healy, of DFK Everalls;  
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• Mathilda Imla for her pro bono work on the rebranding; 

• The ACT Law Society, including President Martin Hockridge, CEO 

Dianne O’Hara and Nicole Karman; 

• The ACT Bar Association, including immediate past president Justice 

Shane Gill and current President Ken Archer; 

• Katrina Cooper, Senior Legal Advisor at the Department of Foreign 

Affairs and Trade, who volunteered her time for our Mentor Breakfast 

• The partners who volunteered their time for our Partner Forum Lunch:  

§ Jennifer Wyborn - Clayton Utz 
§ Melanie McKean from HWL Ebsworth 
§ Simonetta Alstofi – Maddocks 
§ Deborah Rolfe - Maliganis Edwards Johnson 
§ Caroline Atkins - DLA Piper 
§ Noor Blumer – Blumers 
§ Cristina Huesch - Alliance Family Law 
§ Shelley Mulherin - McInnes Wilson Lawyers 
§ Annabel Griffin - King & Wood Mallesons 
§ Julie Dobinson & Lois Clifford – DDCS 
§ Alice McCormick – Minter Ellison 
§ Debra Parker – Watts McCray Lawyers 
§ Louise Morris – Chamberlains 

• The women judges and tribunal members who volunteered their time 

for our Judicial Mentoring Lunch:  

§ Justice Hilary Penfold 
§ Justice Mary Finn 
§ Chief Magistrate Lorraine Walker 
§ Magistrate Bernadette Boss 
§ General President Linda Crebbin 
§ Presidential Member Professor Peta Spender 
§ Presidential Member Mary-Therese Daniel 
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§ Former Registrar Debra Parker 
§ Emeritus Professor Robin Creyke 

• The Women’s Legal Centre (ACT & Region) and in particular Elena 

Rosenman; 

• The Legal Aid Commission (ACT) and in particular Heidi Yates. 
 

19 September 2016 

 

 

 
Prue Bindon, President  Emma Lawrence, Treasurer 

 

 




